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Is Cheney Bush'’s Idea of Inclusion?

By
EARL OFARI HUTCHINSON

Within = moments
after George W. Bush
picked hardline conserv-

His knee jerk conserva-
tive voting record was a
made in heaven chance
for Gore to brand Bush a
political fraud when he
claims that he wants

primaries exit polls in
California showed that
Bush had pared the tradi-
tional colossal bulge in

Democratic

support

among Latinos down to a

were also heartened by
the whopping margins in
which Latino, black and
Asian voters supported
the anti-gay ballot initia-
tive that limits marriage

winning office.

The substantial sup-
port blacks gave Bush, at
least in Texas, also shat-
tered the myth that
blacks are cradle-to-

ative Dick Cheney tobe greater to a man  grave reflexive party-line
his Republican running minority a n d Democrats. A sizable
mate, Al Gore beat a hot inclusion. woman, percentage of blacks are
path to Jesse Jackson’s But if R and gave pro-life, pro-school
Operation headquarters Bush blew n e a r prayer, anti-gun control

in Chicago. He warned
the mostly black gather-
ing that Bush’s much
repeated vow to get more
minorities in the GOP
was nothing but a smoke

his chance
with Cheney
to break the
iron grip that
t h e 4
Democrats 7

majority
support to
another
conserva-
tive pow-
ered initia-

and anti-welfare. Many
also enthusiastically sup-
port school vouchers,
three strike laws, stiffer
sentences for crime and
drug use and oppose

and mirrors ploy to  have onblack .| tive that  abortion and gay rights.
deceive blacks and and Latino | mandates The National Urban
Latinos. voters he has ik |tougher League’s recent annual
This was easy for no one but ; AMEM" sentences  State of Black America
Gore to say. Cheney’s himself to for violent  report confirms that
Congressional scorecard  blame. mm ; juvenile  blacks, like many whites,
includes opposition to In the offenders.  have benefited from the

the Equal Rights
Amendment, tough gun
control laws, busing to
achieve racial desegrega-
tion, federal funding for
abortions, child nutrition
programs, and a separate
education department.

Read the

days before he picked
him there were some
signs that the Democratic
grip on black and Latino
voters was slipping.
Following the March 7
Super Tuesday election

2 to 1 margin. Overall 15
percent of the blacks,
nearly 30 percent of
Latinos and more than 40
percent of Asians voted

for Bush-McCain.
The

Republicans

Local student jumps obstacles
all the way to China

In Texas and Florida,
Bush, and his brother
Florida governor Jeb
Bush, fondly brag that
they bagged about half of

the Latino vote and one- -
third of the black vote in

boom times.

They are better edu-
cated, own more homes,
have made impressive
gains in the corporations
and the professions.

Continued on page 12

Lara Nelson, a high jumper and an academically high achiever who will
be a senior this Fall at Mead High School, shares with African
American Voice readers her exciting trip to China with a track and field
cultural exchange team. We hope other young readers will share their
experiences, whether it’s a trip to China or a trip to camp, a summer

school class or a visit to relatives, whatever has made a significant
= ) = g difference in their lives.
w=w 3+ By LARA NELSON : .
'no? i g ags June 30th my parents
= My coach handed me  drove me to Seattle to join
x = & 2 = a letter from USA Track 38 other participants. Not
Sk el and Field. I was invited on ~ knowing anyone but
an exotic trip with a Coach Basket from Mead,

Washington Cultural
Exchange team, for a
price, of course. Assuming
my parents would never
allow it, I carelessly tossed
the letter on the dining
room table.

When I came back
home, my parents were
talking about that letter,
and China. Mom said it
was a wonderful opportu-
nity, well worth fundrais-
ing. They asked if I want-
ed to go. Who wouldn’t,
but could I raise that much
money?

I sent many letters
requesting financial sup-
port. People were so gen-
erous, and I'm so grateful
to friends and relatives
who made it possible for
me to seize the opportuni-

I was quite nervous. That
changed as I met other
athletes. I knew I would
have fun.

We flew via Los
Angeles and Seoul. In
Hong Kong, it was
straight to the hotel where
I had an awesome room-
mate, Brooke Sullivan,
another high jumper. I
was pumped, but we
hardly had time to unpack
before touring.

At a mall we were on
our own in this foreign
country, but I enjoyed the
freedom. After dinner we
toured downtown with
instructions to be at the
hotel at 8:00. Several of us
set out to explore and,
about time to catch the

Continued on page 10
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§Leaders we have
known and
admired

Who is thls man?

Ask your parents, ask
your teachers, ask a
librarian, ask your com-
munity leaders.

At the end of a year's
issues, will you know the
name of each leader?

Youth who write a
short article for the his-
tory page earn $25 if
accepted for publication.

Locking for some
summer fun for the fami-
ly? The 6th annual Unity
in the Community event
will be held on Saturday,
August 19th at Liberty
Park. This year’s theme
Uniting Our Community
Through Diversity reflects
collaboration  efforts
between diverse commu-
nities, organizations and
civic groups to provide a
fun-filled day celebrating
the value of each and
everyone involved.

The celebration starts
mid-morning and includes

a program with speakers,
entertainment, games,
community booths and
prizes. There are plenty of
activities for both students
and adults. There are more
than a dozen entertain-
ment groups scheduled
periodically throughout
the day. New this year will
be random drawings of
prizes to include Hasting’s
Gift Cards, restaurant cer-
tificates, recreational pass-
es, and other fun gift items
for the family. In addition,
the community fair will
host over 80 tables of

The Spokane African-American Voice

information, give-a-ways,
and free services such as
medical screenings.

There is no cost for
this event and it is open to
the public. Families can
bring their own picnic
lunches to the park, or
purchase food items at
several concession stands.
The hours for this event
are from 10 a.m. - 6 p.m. If
you have any questions,
please call #534-0999.
Don’t miss out on this
event - last year we had
over 1500 people attend.
Bring your family and

| Uniting our community through diversity

friends - we look forward
to seeing you there!

This year’s event was
made possible by commu-
nity members and the fol-
lowing corporate sponsors:
Paine Hamblen Coffin
Brooke & Miller LLP,
Metropolitan Mortgage,
Sacred Heart, Bethel AME
Church, Empire Ford,
Washington Trust Bank,

AVISTA, Riverpark
Square, YMCA, NAACP,
Casey Family

Partners/Spokane,
Spokesman Review and
Baha'i Faith.

NEW FINANCIAL
CONTRIBUTORS

We wish to thank:

Believers $1 - $49

Marlin Clark

Subscribers $20

Vickie Countryman,
Equity Office,
Spokane School District
#81

Evelyn Sage

Reference Newspaper
Library,
Spokesman Review

Candidates prepare to campaign
for new city government

By ANTHONY BRADLEY

The filing week for
declaring yourself a candi-
date for the new positions
of Strong Mayor and
President of the City
Council was July 24-28.
There have been plenty of
speculations about who
would run but after com-
pleting the form and sur-
rendering a filing fee of
$1,009.94 (1% of the posi-
tion salary) the mayoral
candidates made it official.
The individuals to declare
themselves as candidates
were Robert Kroboth, Jim
West, John Powers and.
current mayor John
Talbott. Councilmen Steve
Corker and Rob Higgins
entered their names into
consideration for the
newly established position
of City Council President.

Churches:

Bethel

Calvary

Full Gospel

Holy Temple Mt. Zion
Morning Star

Mt. Olive

New Hope

Both positions come
with an attractive salary
increase -- $109,000 and
$40,000 respectively.
Advocates of the increase
insist it is needed to attract
quality representation.
Mayoral candidate Jim
West has signed a pledge
to take only $71,000 of the
mayor’s annual salary and
said he would give the rest
to charity or back to the
city. He has challenged
the other candidates to do
the same. Candidates
Kroboth, Powers and
Talbott have shown no
interest in signing such a
pledge.

September 19, 2000, is
the date for the primary
election. Citizens who plan
to participate in that elec-
tion must register by mail
no later than August 19,
2000, or you can hand

deliver your registration
until September 1, 2000.
The general election will
be held on November 7,
2000, registration by mail
should be done by October
7, 2000. Registration walk
ins will be accepted up
until October 23, 2000. All
walk in registrations must
be delivered to the 2nd
floor of the County Court
House located at 1116 W.
Broadway Ave. Voter reg-
istration forms can be
obtained from any
manned fire station, City
Hall, schools, libraries and
the Court House. Salaries,
library hours, the parking
garage, downtown devel-
opment and city council
cohesiveness could be
some of the issues to be
disc#ssed doing the cam-
paigns. To comment on
these and other issues you

A A Voice Drop Points

Refreshing Spring
Salvation Inn
Solid Rock

St. Matthew’s
Zion Temple

Other Drop Sites
Casey Family Partners

, Publisﬁé;si\

Wnters .

Anthony Bradley
Victor E. Buksbazen
Robert C. Williamson
Jose Gutierrez
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Robert and Dlane Lloyd

Cohtributors

Arkame B. Curry
Bob Glaza
Stoakley Lloyd
Kevin Taylor
Patsy White

Edltor:

Oben

Support Services

Ayoferhi Oseye
Dwight Cummings

Marketing

Diane Spano (509) 535-6686

|

CCS Institute for Extended

Learning

Central Washington

University

Chicken N More

Children’s NETT

Crosswalk

Department of Children and

Family Services

Global Folk Art

Downtown Public Library

East Central Community

Center

East Central Community

SDA

Eastern State Hospital

Volunteer Services

EWU African American

Education Program

Excell Stores

Fairchild Airforce Base

African American Club

Gonzaga University
Unity House

Group Health
(Lidgerwood)

Hampton Institute

Hastings (Valley)

Jantz High School

may contact your
candidates by phone or
email.

For mayor:

Robert A. Kroboth
327-1365, www.robertkro-
bothformayor.com

John Powers 838-7740
or wwwjohnpowersfor-
mayor.com

John Talbott 625-6520
or www.johntalbottfor-
mayor.com

Jim West 747-6888
www.jimwestformayor.com

For City Council
President:

Steve Corker 625-6255
scorker@spokanecity.org

Rob Higgins 625-6255
rhiggins@spokanecity.org

For comments and
questions about the elec-
tion process or voter regis-
tration contact:

County Election Office
477-2320
www.spokanecounty.org.

The NAACP is planning a
candidates night. Details to
be announced soon.

Jose Vigil Imagemakers

Juvenile Court

Larry’s Barber and Styling

MLK Center

North East Community

Center

North Idaho College

Moon Shadow

Multicultural

Salon East

SCAN

SCC Multicultural

SCC Single Parent Program

SFCC Multicultural

Spokane City Hall

Spokane Mental Health

TASC

University of Idaho
Multicultural

University of Washington
Washington State

University Multicultural

West Central Community

Center

Western Washington

University Multicultural

Whitworth College
Multicultural

Yokes (Sprague & Sullivan)
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Why are our black men
and women dying?

BY KEITH BOYKIN

In the early hours of
July 4 in Grant Town, W.
Va., Arthur "J.R." Warren
Jr., a 26-year-old black gay
man, was brutally beaten
to death by two young
white men, who then bun-
dled his body into a car,
dropped it on the roadway
on the edge of town and
ran over it several times,
according to police who
say the teen-agers have
confessed.

At the same time on
the same day, four hun-
dred miles away in
Brooklyn's Prospect Park,
two men walking through
this popular black gay
hangout were approached
by a man with a weapon,
who ran after them, caught
one of them and slashed
him in the face, wrist, knee,
ankle and back.

In the past four
months, six black gay or
transgendered people on
the East Coast have been
murdered or attacked in
high-profile cases.

In April, 28-year-old
Dondre "Deja" Johnson, a

black transgendered
woman in Miami was mur-
dered. Last month,

Amanda Milan, a 25-year-
old black transgendered
woman was murdered in
New York. And the
masked  slasher in
Brooklyn's Prospect Park
has attacked four people in
the past month, including
three black gay men.

In a culture that privi-
leges socially-constructed,
testosterone-injected "mas-

culinity,” it's not surprising
that all the murder victims
challenge the popular
macho image of the black
man. It's much more
acceptable to be gay if
you're still "masculine” or
"strong" or "straight-act-
ing" or "unclockable." But
what makes us so mascu-
line if we're not able or
willing to help those in
need? What makes us so
strong if we're afraid of
supporting transgendered
women or effeminate men?

Gary English, execu-
tive director of People of
Color in Crisis, a black gay
organization, explained
that black gay men have
been victims of attacks in
Prospect Park for years.
His organization is hand-
ing out leaflets in the park
to warn visitors about the
danger. "This is something
that black gay men should
be up in arms about,” he
said.

But are we?

At a vigil for Arthur
Warren a week after his
killing, no representatives
from black gay organiza-
tions attended or spoke. In
contrast, the well-funded
Human Rights Campaign
quickly and correctly dis-
patched three of its staff to
West Virginia.

Unfortunately, our
lack of response simply
underscores the powerless-
ness of our community
and its institutions. Black
gay people are killed and
attacked and we don't
have the organizations, the
staff, the money or the
resources to respond

quickly.

It's not too late to do
something. We can contact
TV stations, newspapers
and radio stations, and
demand coverage of these
crimes. We can organize
and participate in vigils to
show our solidarity. We
can demand that our legis-
lators support laws that
treat hate crimes seriously.
And perhaps most impor-
tantly, we can support and
develop black gay organi-
zations that are ready and
willing to fight for our
rights.

A few of our organiza-
tions are taking action, but
many more need to be vig-
orously involved.

Black gay poet Essex
Hemphill once wrote,
"When my brother fell, I
picked up his weapons.”

. It's time to follow his

advice. Our brothers and
sisters are falling every
day, and where are we to

carry on the struggle?
Send your ideas to
Keith Boykin at

KeithBoykin@gay.com and
we'll put them to good use.

Copyright (c) 2000 Online
Partners, Inc.

http:/ /content.gay.com/cha

nnels/news/boykin/
Gay.com Network July 18,
2000

BRC-NEWS:

Black Radical Congress
Subscribe: Email "subscribe
brc-news" to
<majordomo@tao.ca>
www.blackradical-
congress.org email: black-
radicalcongress@email.com

Hospice needs volunteers

Hospice is well known, respected,
and appreciated for providing patients

and their families with a homelike and
supportive environment in which to share
their remaining time together. What may
not be known is that Volunteers are a vital

part of the hospice care team.

"We would not be able to provide the
services in the community that we do
without their support.," said Susan Haufe,

Development Coordinator.
The next volunteer training classes will

start in September. If you are interested in.
becoming a volunteer or would like to
know more about Hospice, contact Jim
Edwards, Director of Volunteer Services,
(509) 456-0438 or (888) 459-0438. :

Fall Evening Training 6 - 9 pm

Wed. Sept. 6
Mon. Sept. 11
Wed. Sept. 13
Mon. Sept. 18
Wed. Sept. 20
Mon. Sept. 25
Wed. Sept. 27

Mon. Oct. 2

Fall Daytime Training 9 am - 4 pm

Thurs. Oct. 12

Mon. Oct. 16

Thurs. Oct. 19

Mon. Oct. 23

Dis train ain’t goin’ nowhere without you. Don’t want to
speak for you, only want to provide a vehicle for you to

speak through. We need your help. l
If you like the way this paragraph is written, we need you...

—
i
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Go British Airways

An uplifting story is
making the rounds among
diversity folks on the
Internet. Comments from
readers reveal how good it
is to see individuals and a
company face discrimina-
tion head on. So enjoy this
"true story from a South
African newspaper".

A middle-aged, well-
off white South African
lady has found herself sit-
ting next to a black man.
She called the cabin crew
attendant over to complain
about her seating;:

"What seems to be the
problem Madam?" asked
the attendant.

"Can't you see?" She
said, "You've sat me next to
a kaffir. I can’t possibly sit
next to this disgusting
human. Find me another
seat!"

"Please calm down
Madam", the stewardess
replied. "The flight is very
full today, but I'll tell you
what I'll do -- I'll go and
check to see if we have any
seats available in club or
first class."

The woman cocks a
snooty look at the outraged
black man beside her (not
to mention many of the
surrounding passengers).
A few minutes later the
stewardess returns with
the good news, which she
delivers to the lady, who
cannot help but look at the

people around her with a -

smug and self-satisfied
grin:
"Madam, unfortunate-
ly, as I suspected, economy
is full. I've spoken to the
cabin services director, and
club is also full. However,
we do have one very nice
seat in first class." Before
the lady has a chance to
answer, the stewardess
continues, "It is most extra-
ordinary to make this kind
of upgrade however, and I
have had to get special per-
mission from the captain.
But, given the circum-
stances, the captain felt
that it was outrageous that
someone be forced to sit
next to such an obnoxious
and uneducated person.
Therefore he has given his
full approval for such a
seat change to occur.”

With which, the stew-
ardess turned to the black
man sitting next to the
woman and said: "So if
you'd like to get your
things, Sir, I have your new
seat ready for you ..."

At which point, appar-
ently, the surrounding pas-
sengers stood and gave a
standing ovation while the
black guy walks proudly
up to the front of the plane.

People will forget what
you said.... ... ;

People will forget what
you did....

But people will never for-
get how you made them feel.

3017 E. 5TH AVE.
SPOKANE, WA 95202
= {508} 534-4483

DO YOU NEED AN EXPERIENCED
TRIAL ATTORNEY?
Ronald D. Kappelman is now accepting new clients!
The Law Office of Ronald D. Kappelman
Personal Injury ¢ Insurance Claims ¢ DUI Defense
FREE INITIAL CONSULTATION

NO RECOVERY NO FEES
Reasonable Flat Fee for DUI Defense

CALL FOR YOUR FREE CONSULTATION
(509) 327-7474

Member of The Washington State Bar Assoc. Since 1982

Fax 509-447-5658

A FULL SERVICE TRAVEL AGENCY

“Service is Our Business”
301 South Washington Ave. Newport, WA 99156

1-800-366-1021

TRAVEL@AboutThisTrip.com

http/ /:www.aboutthistrip -
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Arts and Culture

"Too Black' by
C'Moore Productions

They take my kindness for weakness
They take my silence for speechless

They consider my uniqueness strange
They call my language slang

They see my confidence as conceit
They see my mistakes as defeat

They consider my success accidental

They minimize my intelligence to "potential”

My questions mean I'm unaware
My advancement is somehow unfair

Any praise is preferential treatment
To voice concern is discontentment

If I stand up for myself, I'm too defensive
If I don't trust them, I'm too apprehensive

I'm deviant if I separate
I'm fake if I assimilate

My character is constantly under attack

Pride for my race makes me "TOO BLACK"

Fall Folk Festival
looking for performers

The Spokane Folklore
Society's Fifth Annual Fall
Folk Festival will be held
Saturday, November 11
from 11 a.m. till 10 p.m.
There will be a Family
Dance 6:30-7:30 p.m. and a
New England style Contra
Dance 7:30 p.m. till 10:00
p-m. The goal of the festi-
val is to promote aware-
ness, appreciation, devel-
opment, and continuation
of the varied cultural and
ethnic traditions existing in
the Inland Northwest and
to provide a showcase for
sharing these traditions in
a spirit of community. This
year the festival will be
held at Glover Middle

School, 2404 W.
Longfellow Ave.

Performer applications
are out and the deadline is
August 15th. Applications
will be accepted after this
date, but there is no guar-
antee that there will be
room to accommodate
performers if applications
come in after this date.

The Festival will feature:
e Music and Dance

performances of many cul-
tures

e Interactive Music
and Dance Workshops of
various ethnic traditions

e Storytelling and kid's
Sing-a-longs and perfor-
mances

e Free Children's craft
making

e Home made soups,
baked goodies and ethnic
treats for sale

e Handcrafted items
for sale

Call 747-2640
for more information or
visit the webpage at

http:/ /www.runway.net

/ sfs /FolkFestival/

Clearance Sale
up fﬂ 50% off!

2Ccor, jewelry, chimes,
1asks, Ganesh bags,
; -ang ngs and more!

Sale Specials:

braceiols

MYRTIS M. BRADLEY
(509) 4843214

"THAT'S CUTE"
Teacher Gifts And Collectables

AaBbCec...

3230 E. COURTLAND AVE.
Spokane WA 99207

Picking Up the Pieces

BY SUNGEE

REVIEW BY
ARKAME B. CURRY

"Picking Up the Pieces" will have you
laughing out loud and feeling sentimental
soon thereafter! It is one of those books
that brings an anticipation of what will
happen next for the reader. Sungee has
created a beautiful piece of work that
takes you on a journey about young peo-
ple making their way in life. Her debut
novel makes Sungee an upcoming author

definitely worth watching.
"Picking up the Pieces" is about four
professional African-Americans, two

women and two men. These characters
are fun, risk-takers in their careers as well
as their romantic interests.

Players can be fun and take risks in
their sleep, but can they learn to trust
themselves first, and then learn to trust
one another or are they playing so hard,
they play themselves right past their soul
mate. These types of issues are addressed
in the most heartfelt way. I could easily
see "Picking Up the Pieces" going to the
silver screen in a real way!

Picking Up the Pieces can be ordered
through Celestial Sun Publishing, PO
Box 92114, Atlanta, GA 30314-0114,
(404) 212-7533.

Wonders Of The World

All Things Rare, Unique and Wonderful
from 25 cents to $25,000

With this coupon
Expires August 31, 2000

328-6890

20 % off any one item

Small town Blues
Festival offers a day of fun!

BY ANTHONY BRADLEY

On the July 8, 2000, the town of Ritzville held its 8th
annual Blues Festival.

The festivities kicked off at noon and lasted late into
the night. There were a variety of souvenirs, display
motorcycles, food, drinks and music to entertain the over
3000 people who visited the small town festival west of
Spokane.

21 bands that participated in the Blues Festival.
Although some were not well known, they were very tal-
ented and showed enormous passion for their craft. The
music styles varied from the New Orleans Cajun sound of
Etouffee and the Mississippi Delta sound of Carey Bell to
the soulful sound of Tommy Castro.

So if you enjoy good food, beautiful bikes, meeting
people or a variety of blues music, add this festive event to
your calendar and make a day of it. See you next year?
For information contact the Ritzville Chamber of
Commerce at (509) 659-1936.

Buy and sell at the
Flea Market

On Saturday, August 12,
The Spokane Faith Center
is sponsoring a flea market.
Rent a 10 X 10 space for $25
and bring arts and crafts,
antiques, and yard sale
items you would like to
sell. Private businesses are
also welcome.

The Flea Market will be
held at 3330 W. Central
from 8 am - 4 pm. Come
and check out the bargains.
For further information
and to sign up for a booth
please call

327-9673

Andrew Baucom

S. 122 Monroe
Spokane WA 99201
Open Tues-Sat 11 to 8
Sunday 12 - 6

Phone 509-838-8993
Fax 509-744-8917

Cel 509-939-7780

rt B
Yourself

For information
about advertising
in the
"~ African
American Voice
Call
Ms. Spano

CONTEMPORARY CERAMIC STUDIO Graypotter@aol.com

535-6686

621 Mallon in the Flour Mill

D i o it i st . e s s e s
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NOTE:

Events may change between the
time we receive the information
and we go to press. You may
want to call accompanying phone
numbers for confirmation.

Events

Figure art exhibit

Jeannette Kirishian,
Mel McCuddin, Thimgan
Ruppert

Aug - 1-31 Chase
Gallery, Spokane City
Hall, 808 W. Spokane Falls
Blvd. Call 509-625-6050.

Festival at Sandpoint

Aug 3 - 13 America,
The Manhattan Transfer,
Laura Love, The Fabulous
Thunderbirds, Spokane
Symphony, Family
Concert and more. For
schedule and ticket info
call 888-265-4554 or visit
www.sandpoint.org/festival.

Art on the Green

Aug 4-6 Arts, crafts,
entertainment & food. City
park, Coeur d’Alene, ID.
208-667-4040.

Group Art Exhibit

Aug 4 - Sept 2 Lorinda
Knight Gallery, 523 W
Sprague Ave. 509-838-3740.

Fitness Festival

Aug 5 Sat 9 am - 3 pm.
Demonstration and hands-
on lessons on a wide vari-
ety of sports, exercises and
activities in the new state-
of-the-art Inland Empire
YMCA Sports Complex in
the Spokane Valley.

Stories & the stars

Aug 5 Sat 9 pm -12 am.
Spokane Astronomical
Society  Presentation.
Spokane House
Interpretive Center at
Riverfront Park 509-466-
4747.

Spokane Highland Games

Aug 5 Sat 9 - 4:30
Spokane Interstate
Fairgrounds. Adults $8.
Senior & youth $5.

Aerospace Days
Aug 5 Sat 9-4 USAF
Thunderbirds. Fairchild

AFB. 509-353-2425

Tribal sovereignty meeting

Aug 6 Sun 2 pm. EWU
Riverpoint Campus. Call
625-6263.

Gold Panning
You and Me Tuesday

Aug 8 Tues 10 -Noon.
Children’s Museum of
Spokane, 110 N. Post. 509-
624-KIDS or www.chil-
drensmuseum.net

d’Alene. Instructors
Michael Moon Bear &
Mabiba Baegne.
Registration due by Aug
11 to Moon Shadow, 2 N
Howard. Call
509-624-7573.

Sidhe . .
Summer Concert Series
Aug 10 6 pm Thur.
Coeur d'Alene Park in
Browne's Addition. Free.

A

right,

Fight to Win

iy

* A new challenge appeared in getting myself

o [ willingly gave in, I was too tired to fight.
e One more time I thought to live life again,
¢ If I have to fight, why not fight to win.

Gaye Hight

Storytime
Theatre Ballet

Aug 9 Wed 11 am.
Children’s Museum of
Spokane, 110 N. Post. 509-
624-KIDS or www.chil-
drensmuseum.net

Washington State Senior
Games

Aug 10-13 Spokane
Community College
Mission &  Greene.
509-344-7787 ext. 134.

KPBX Kids” Concert
Moko Jumbie

Aug 11 Fri Noon - 1.
Clocktower : Meadow,
Riverfront Park, Spokane.

Asthma Awareness Day

Aug 12 Sat: 10-3
Spokane Valley Mall Free
screening, resource pack-
ets, raffle, prizes, activities
for children.

Annual Feast of
Assumption Pilgrimage of
the Coeur d’Alene Indian
Tribe

Aug 15 Tues Dinner,
drumming, singing &
dancing. Old Mission State
Park, Cataldo, 1D
208-682-3814

4th Annual West African

Drum and Dance Camp
Aug 18-20. Camp

Neewahlu, Lake Coeur

Columbia Basin Blues &
Jazz Festival

Aug 12 Sat. Outside
show 2-10 pm, tickets $15,
junior $5, children free.
Inside show 10:30 pm-1
am Tickets $10. ID
required. 49 Degrees
North. 800 or 509-325-
7328

Young Women's Summer
Science Camp

Aug 14-18 9-4 WSU
Spokane CityLab 44 W 6th
$135. Call 509-358-7635.

Rot & Roll -
worm composting
Aug 15 Tues. 10 am &
S Children’s
Museum of Spokane, 110
N. Post. 509-624-KIDS or
www.childrensmuseum.net
Unity in The Community
Aug 19 Sat 10-6.
Diversity picnic, entertain-
ment, vendors. Liberty
Park, Spokane.

Ben Harper

Aug 20 Sun 7:30 pm
Coeur d’Alene Greyhound
Park, Post Falls, ID. Tickets
$25. 509 or 800-325-7328

Kids Create!
You and Me Tuesday

Aug 20 Tues 10-Noon.
Children’s Museum of

Spokane Race Relations
Task Force Meeting

First Tuesday of the month 11:00 am to 1:00pm.
Lunch served. For more info contact Vince Lemus,
Human Rights Specialist, City of Spokane, 625-6263,
www .racerelations.spokane.net
Become a member!

Add your event to our calendar.

Spokane, 110 N. Post. 509-
624-KIDS or www.chil-
drensmuseum.net

Super Cool Science
You & Me Tuesday

Aug 22 Tues 10-Noon
Children’s Museum of
Spokane, 110 N. Post. 509-
624-KIDS or www.chil-
drensmuseum.net

Manufacturing Consent:
Noam Chomsky and the
Media

Aug 23 Wed 6:30 pm
Film showing at Peace &
Justice Action League
Office 224 S. Howard,
Spokane.

Storytime
Tino Jimenez

Aug 23 Wed 11 am
Children’s Museum of
Spokane, 110 N. Post.
509-624-KIDS or www.chil-
drensmuseum.net

KPBX Blues Cruise

Too Slim and the
Taildraggers

Aug 23 Wed 7-9.
Boarding 6:45 at the
Boardwalk Marina east of
the Coeur d’Alene resort.
Tickets $18 donation. Call
509 or 800-328-5729

Gaye Hight
Aug 25 Fri 7:30 pm.
Spokane African American

author Gaye Hight (has -
‘contributed poems to the

AAV) discusses the
process of creation and the
writing of deeply “felt
thoughts and ideals.
Auntie’s Bookstore, 402 W
Main. 509-838-0206.

Spokane Falls NW Native
American Encampment &
Pow Wow

Aug 25-27 Fri - Sun.
Riverfront Park,
Downtown Spokane.
509-535-0886.

Middle Eastern Scabland
Band Percussion Workshop
& Potluck

Aug 26 Sat 11 am.
Workshop 2 hours, fol-
lowed by a hafla (potluck
picnic with drumming and
dancing). Sponsored by
the NW Assn. of Middle
Eastern Dancers. Tickets

$12 advance, $15 at the
door.

Madama Butterfly
Spokane Opera

Aug 30 - Sept 9. The
Met, 901 W Sprague.
800 or 509-325-7328 ;

Pig Out In The Park

Aug 31 - Sept 4
Riverfront Park,
Downtown  Spokane.

509-921-2205.

Spokane Symphony
Outdoor Concert

Sept 4 Mon 6 pm
Comstock Park 29th &
Howard. Free.326-3166.

Sept 6 Wed 3 pm
Terrace View Park 12535 E
24th. Free. 326-3166.

Coming Events

Pend Oreille Rhythm
Retreat

Sept 8-10 The Drum
Brothers. Bear Paw Camp,
north of Newport. West
African and contemporary
hand-drumming classes
and more. $180 includes
instruction, meals, lodg-
ing. Registration deadline
Aug 31. Call Satsang

Music at 406-726-4448.

Sponsored by Community
through Rhythm, Spokane
WA. Join them 7 pm first
Sat. of every month at
Corbin Senior Center. Call
921-0027 for details.
www.ctrhythm.home-
stead.com.

Maya Angelou

November 1 7:30 pm.
Gonzaga  University.
Tickets $10 - $40. Call (509)
323-3548 for reservations
or email lybbert@gu.gon-
zaga.edu

Fall Folk Festival

Nov 11 Sat 11 am - 10
pm. Glover Middle School.
Call Spokane Folklore
Society 747-2640 or email
Mary Naber at
naberm@home.com.

~ Mail  information
regarding your organiza-
tions event to PMB 145
2920 S. Grand Blod.
Spokane 99203

email rlloyd@cet.com
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Editorial

Last month I asked if anyone knew of any organiza-
tions that were worthy of a $25,000 donation. Seeing that I
have heard from no one, I assume you don't know of any
either. That doesn't mean that there are not problems to
be solved or that there are not people working on them.
Below are a list of challenges affecting our children and
organizations working on them. Most of the "Programs
That Give Hope" listed in the Kids Count report seem to
be in Seattle. Are there programs like them here that they
just overlooked or didn't list? Where are they? We'd like
to print their story.

Robert Lloyd

The real facts of life for children
of color in Washington State

These key findings are from a recent report published
by Washington Kids Count, a project of the Human
Services Policy Center at the University of Washington.
The organization monitors the conditions of children and
families in Washington, educates the public and policy-
makers about those conditions, and urges public action on
behalf of improved outcomes. For a copy of the full report
or other reports, call 206-685-7613 or read the report
online at http:/ /hspc.org.

Social & Economic

e Most children of color in Washington live in solid
families with more than one adult present and working,
often at multiple low-paying jobs. -

* The percentage of adults working full time is
greater for people of color than for whites, however,
differences in wages, benefits and business opportunities
produce great disparities of income and wealth between
the two groups.

* The average income for people of color is $25,000;
one-third lower than the $37,000 average for whites.

* One in eight Hispanic and Native American chil-
dren lack health coverage; twice the rate of white children.

Education

e Washington students of color place a high value on
learning (57%), but only a little more than a third of
students of color (39%) report that their schools are giving
them meaningful and important work.

e Across grade levels, 10 to 15% fewer students of
color are meeting basic standards for math, reading and
writing than their white counterparts.

Health

e Rates of harmful substance abuse are no higher for
adolescents of color than whites, and half never use them.

e However, the rates of harmful substance use
remain alarming for all groups of children.

* Teen substance abuse is much higher for youth who
are depressed -- as many as half of adolescents of color
report signs of depression compared to one-third of white
students.

Safety

¢ One in three Washington girls and one in five boys
say they have been physically or sexually abused at some
point in their lives. Hispanic, Native American, and
African American youth self-report higher rates of abuse
than white, Asian or Pacific Islander youth.

e Adults of color are equally or more protective of
children than white parents. When parents of color are
given opportunities to receive parenting help they seek it
eagerly, but they resent the lack of understanding of their
families and culture by many family service professionals,
who may mistake different parenting approaches for
abuse.

Programs that give hope

Social & Economic Support eRadio KDNA - Yakima Valley

*The Northwest Labor and

Employment Law Office Health and Substance Abuse
*The Washington Alliance *Washington Asian Pacific
for Immigrant and Refugee  Islander Families Against
Justice - Western & Central Substance Abuse - Seattle
Washington

eThe Cross Cultural Health
Care Program- Seattle

Safer Children

¢ Consejo - WesternWashington
¢ African-American
Children's Section of the
State Division of Children &
Family Services - King County

Educational Performance
e Powerful Schools - Seattle
eThe Seattle Coalition for
Educational Equity
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Opinions

Anger pointed in the wrong direction

By ROBERT C. WILLIAMSON JR

How many times have
you spoken with someone
who was angry about
something or someone and
you thought their anger
was aimed in the wrong
direction? Let me give you
a few examples of what I
am talking about.

I had a twenty-six year
old, single female with no
children tell me that she
was upset with the fact
that migrant workers
could get healthcare insur-
ance but she could not. She
went on to say that if she
was single and had a baby
she could get the health-
care insurance and other
assistance that the welfare
system offers. She felt
penalized because she did
not fall into that category
and I got the impression
that she thought there
should be some assistance
for her because of her sta-
tus (single with no chil-
dren). I asked this woman
if she buys fresh produce
from the supermarket. She
said yes and I responded
with did you know the
reason why we can buy
fresh produce year round
is because of the migrant
worker? Her response was
yes. I inquired if she har-
bored any resentment
against the farmer who
employs migrant workers?
Her response was no. I ask
if she was willing to do the
work and live in the horri-
ble conditions that the
migrant workers live and
work under. Again her
response was no.

To bring things closer
to home, I recently spoke
with a disgruntled 15 year
Kaiser employee. He
spoke about losing materi-

al items (a boat and two
trucks) and barely being
able to maintain his home.
What upsets him more is
his wife has to work and
be the primary breadwin-
ner, while he’s stuck at
home with his children.
From this gentlemen'’s per-
spective he would have
preferred to keep working
at his $35 an hour job. He
stated that this strike bene-
fited the old timers more
than people like himself
with 15-20 years in the
company. He stated that
he and his cronies with the
same status were quite
happy. He stated that it
was people like his boss
who has a home with five
bathrooms who wanted
more. I asked him why he
went on strike and his
response was he had to
because he was in the
union and he felt that if he
did not strike there would
be repercussions from his
fellow employees. He felt
as though his life and the
lives of his family would
be in danger. As the con-
versation went on he said
the thing that angers him
the most are the Scabs who
crossed the line and took
his job.

These are just a couple
of examples of people who
were angry at somebody
who had nothing to do
with their present dilem-
mas. In both cases these
people were angry with
another group of people
who were powerless and
just trying to survive.

The twenty-six year
old female does not want
to be a migrant worker but
chooses to be angry with
them because the system
will not respond to her
needs. The Kaiser employ-

ee is upset with the Scabs
for taking his job.

In these situations and
others like them people
should use some rational
thinking to deal with their
anger. This may be diffi-
cult for some people
because it may be easier to
blame others -- and gener-
ally those who are not in a
position to defend them-
selves. If you do not sort
your issues out and put
closure to the matter anger
builds. This anger impacts
relationships with loved
ones and society in gener-
al.

One method I found
that works in addressing
anger is to take a long
walk and begin to sort the
issues out. I usually ask
myself how much owner-
ship I am willing to
assume in any problem. I
also ask myself if my inter-
pretation of the event that
occurred is an accurate
one. Our interpretation of
an event impacts the way
we feel and behave. After
reviewing the situation I
generally ask myself what
action am I going to take
or can be taken to address
the issue. Then I ask
myself how important is
the issue and do I want to
invest the time and energy
to do something about it?
If the answer is no, I am
generally able to let the
issue go.

I have found in many
instances I am able not to
think about the issue any-
more and I feel a lot better.
It’s not to say that the issue
will not cross my mind but
the sting of the situation is
no longer there. So the

‘next time you're angry at

something or someone
give this method a try.

READ A VOICE? ---YES, THE AFRICAN AMERICAN VOICE
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The Power of Forgiveness in Racial Reconciliation

By STACY HERSRUD,
RESTORING JUSTICE, INC.

When you hate, you
become that which you hate.

When you struggle, you
become that which you strug-
gle against.

When you protest, you
take on the very qualities of the
thing against which you
protest.

How else would you know
so well the intricacies of that
which you despise?

Yoruba Proverb

I am perhaps halfway
through my life at this time
and a good ten years into
working with human rights
and social justice on a pro-
fessional level. I am just
now beginning to under-
stand and appreciate the
need for mutual respect and
cooperation. I am just now
beginning to trust deeply in
the power of forgiveness
and how the human heart
can heal. I, as so many oth-
ers (I think) in this country
have done, have spent
much of my energy invest-
ed in being right. I have
held on to that ‘rightness’
with a false sense of brava-
do and licked my wounds
and kept them raw myself.
In doing so, I have missed
time and people and places
of the heart.

Being right does not
preclude the need for for-
giveness or compassion. |
would argue, that in and of
itself , being ‘right’
demands the courage and
gentleness which calls for
those very things. The
movement towards racial
healing and reconciliation
requires the presence of for-
giveness and compassion
from all involved.
Forgiveness is hard work,
as is acknowledging the
harm we have caused. Both
are essential to restoring a
sense of peace and justice in
our lives and communities.
A genuine desire for and
willingness to reconcile is
essential as well. One of the
best examples of this is evi-
denced in the following:

Imprisoned for twenty-
seven years, treated harshly
by whites, Nelson Mandela
somehow found it within
himself to forgive his white
captors, the oppressors of
his race. This inner change
of heart was the solitary
soul-searching act of an
individual in the hope of
reconstructing a South
Africa in which both blacks
and whites could live
together in peace and pros-
perity. Mandela succeeded
in persuading first his col-
leagues and then his peo-
ple, to tread the same diffi-
cult path of forgiveness and
reconciliation. An individ-
ual act of spirit thereby
became an emotional shift
among millions, a political
force with far-reaching
effects.

Forgiveness has
become an increasingly rare

commodity, making it ever
more valuable and neces-
sary. To forgive releases
immense spiritual power, it
frees us from the past and
moves us towards the
future. The power of for-
giveness has long been doc-
umented in terms of the
individual and the literal
and spiritual healing it can
provide. A mother offering
forgiveness to her son’s
killer, a husband forgiving
the betrayal of his wife, a
child forgiving the abuse by
the parents. What makes
these stories of forgiveness
and reconciliation so com-
pelling is their rarity. That
they are the exception to the
rule is testimonial to both
the difficulty of and the
need for forgiveness.
Forgiveness does not
release accountability,
rather, it releases the energy
of the wounding of the
heart. Forgiveness is the
ointment for healing the
spirit, both salve and salva-
tion for us all.

I have found that while
I am quick to ask for for-
giveness, have even defiant-
ly and arrogantly expected
it - demanded it, I have
been excruciatingly slow in
finding the grace to bestow
it. Yes, grace. And I have
been slow to invite grace in
because I recognize that
grace can only reside in
humility. The prideful arro-
gance, the self-righteous
anger of victimhood which
I have worn closely as a
garment on my skin, has
not, finally, served me well.
In truth, it has been an ill-
fitting veil, a mask of fear
and separation which has
kept my heart hurt and
unforgiving.

Forgiveness is the
movement of the spirit into
the heart of the matter.
Forgiveness may be likened
to spiritual heart surgery,
restoring us to the natural
rhythms of life and love
and true relationship. To
forgive opens the door for
all involved to find their
way back to each other and
themselves.

One of the difficulties I
have experienced with for-
giveness has been the vul-
nerability it can bring.
When I move from my head
to my heart, when I allow
the hurt out and bring for-
giveness forth, I am ‘giving
up’ the power of my self-
righteous anger. I am relin-
quishing the mental defense
systems I have so readily
created and by which I hold
a false veneer of strength.
This false veneer, this barri-
er to the truth has caused
the perpetuation and re-cre-
ation of so much pain. It has
manifested within my self
and certainly within the
world. We are all too famil-
iar with the impact and
effects of holding within the
pain and the fear of recreat-
ing the victimization of our
recent and ancestral past.
Only when we release it

lovingly and forgivingly
will we be able to create a
new and bright tomorrow.

Failure to forgive holds
the past in place. It keeps us
from truly moving forward
and provides some level of
justification for our victim-
ization of others. It has long
been proven that children
who are abused are likely to
become abusers themselves.
Holding on to destructive
patterns of learned behav-
iors creates the context out
of which the patterns will
repeat. It is so easy to do
unto others as they have
done to you, but what
about doing "unto others as
you would have done unto
you"? That’s where the real
work begins - the move-
ment away from a false
sense of safety into a differ-
ent kind of vulnerability -
the vulnerability of a forgiv-
ing heart.

In an increasingly inter-
connected world, vulnera-
bility increases as well as
conflict. This increased vul-
nerability is partially due to

- global travel, the prolifera-

tion of nuclear weapons
and technology, and open
borders. We see our inter-
connectedness and univer-
sal vulnerability in that we
are all experiencing the
impact of global warming,
the destruction of the rain-
forests, and the depletion of
the ozone layer. We, our-
selves, are putting the lie to
the idea of separation and
the myth of invulnerability.
This growing vulnerability
provides greater motivation
for the prevention and reso-
lution of conflict, particular-
ly as it manifests in racial,
ethnic, and religious separa-
tion. We have a significant

investment in racial recon-
ciliation if we are going to
survive as a species.

In South Africa, the
process of reconciliation has
been facilitated by the
acknowledgment of the
harm caused by discrimina-
tion. This acknowledgment
has come from those in gov-
ernment and society who
created, perpetuated and
benefited from apartheid.
The establishment of the
Truth and Reconciliation
Commission created a tri-
bunal, an arena, in which
people could come forward,
speak truthfully about the
harm they had caused
through their actions, and
seek forgiveness and recon-
ciliation. F.W. de Klerk, pre-
viously one of the foremost
proponents of apartheid in
South Africa, has done just
that. In doing so, he has
tapped the power of truth
to heal the past and change
the future.

In acknowledging the
error publicly, he helped his
own people, rigidly
attached to the old ways,
accept the painful necessity
of surrendering much of
their power and privilege to
the black majority. The sur-
prising magnitude and
speed of transformation in
South Africa cannot be
explained by a change of
mind alone; a change in
heart and spirit was
required. In the final analy-
sis, deep-seated conflict is
resolved largely through
the emotional, psychologi-
cal, and spiritual work of

the parties. It is the voice .
-that urges us to heal old

grievances; it is the capacity
to listen to the other side
and show empathy; it is the
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impulse to respect the basic
human needs of all.

Ultimately, the path to
any authentic reconciliation
between individuals,
nations, and cultures will
occur through the heart and
spirit. Telling the truth and
offering forgiveness are the
first and only genuine steps
that will place us on that
path.

Publisher’s Note:

The publisher ques-
tions the use of the above.
Yoruba proverb, at least as
quoted, as well as the basic
premise of the article. To
say that you take on the
qualities of that which you
protest is not only illogical
it is a sentiment destruc-
tive to any movement striv-
ing for change. To say that
someone is what they hate
is to accuse them of
hypocrisy. Instead let us
heed the more cautionary
words of Frederick
Nietzsche "Whoever fights
monsters should see to it
that in the process he does
not become a monster. And
when you look long into an
abyss, the abyss also looks
into you”.

As for the point of the
article, it is the opinion of
the publisher that one must
stop committing racism or
any other action before one
can be forgiven for it.
Before you can be forgiven
you must accept responsi-
bility, express contrition
and make substantive
changes.

Pregnant? Breastfeeding?
Child under age 5?

Call me to see if you are

eligible for these services from
WIC - the Nutrition Program for
Women Infants and Children:

$40 - $50 of healthy food monthly
Baby book for pregnant women
Nutrition and breastfeeding tips

Help finding health services

WIC serves working familes on a tight budget,
unemployed families, those on Healthy Options and Medicaid.

WIC Income guidelines per month
(a pregnant women counts as 2)

Family of 2 earning up to $1,735
Family of 3 earning up to $2,182
Family of 4 earning up to $2,629

Call us - It’s easy to apply:

1-800-322-2588
Healthy Mothers Healthy Babies

Getting WIC will not affect your immigration status

WIC is an Equal Opportunity Program
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AHANA

Business & Professional Association

The African-American, Hispanic, Asian and Native American (AHANA) Business & Professional Association was created to empower minority
businesses through training and creating networks, collaboration and coordination with other businesses to improve AHANA's economic base,
opportunities and contributions to the economic and cultural development of Spokane.

By CHARITY DOYL

UPCOMING EVENTS

Next meeting;:
August 15, 2000
5:30 - 7:30 PM
AVISTA Cafeteria
1411 E. Mission

Special speaker
1999 "Success Magazine's

Man of the Year" Paul Dunn

September 16, 2000
Hosted by

Spokane Faith Center
3330 W. Central

Call 327-WORD (9673)
for time information.

AHANA NEWS

Showcase 2000

AHANA plans to
participate at Showcase
2000 September 21 at
Meydenbauer Center in
Bellevue, Washington.

The Northwest
Minority Business Council

Cultural tips

There are 5,000 different lan-
guages spoken worldwide. There
is a difference between English -
English versus American English,
Castilian Spanish versus Mexican
Spanish. There are words that are
similar to some English words but
with a different meaning and
some English words that are simi-
lar to other languages but also
with a different meaning.

English - English vs. American
English

This applies to Britain,
Australia, New Zealand and other
countries where English is spoken.

What we call an elevator in
America is called a "lift". The
word "napkin" means a diaper
and a "serviette" is what we call a
napkin. The toilet is called a "loo",
to excuse oneself to use the bath-
room is to say "to spend a penny."

In Australia breakfast is
"brekky", a pregnant woman is
"preggers”, a milkman is "milko"
and what we call a delicatessen is

called a "milkbar".

In American restaurants we
call the main course the entree but
in Europe and other countries the
"entree" is what we call an appe-
tizer.

English vs. Spanish/ Spanish vs.
Spanish

The Spanish word " embar-
rasada” does not mean to be
embarrassed, in Spanish it means
" pregnant”. The word mattress
sounds like the Spanish word
"matrix" which means uterus. The
Spanish verb "molester” does not
mean "to molest”, instead it means
"to bother". The Spanish word
"coger" in other Spanish speaking
countries means "to catch " as in
"to catch a cab". But the same
word in Argentina, Uruguay &
Paraguay means to "fornicate".

Famous Advertising
Mistranslations

In the 1960's GM Corporation
came out with a car called the
"Nova". The car sold successfully

in North America but not in
Spanish speaking South America.
In Spanish, the word "Nova"
sounds like the phrase "no va"
which means "it doesn’t go".

GM Corporation’s advertising
campaign "Body by Fisher"
became "Corpse by Fisher" in
Flemish.

In 1984, The American Sav-On
Drugstore chain changed their
name to Osco. The number of
Spanish speaking shoppers
dropped instantly. In Spanish the
name "osco" sounds like "asco"
meaning something disgusting &
nauseating. The company
changed Osco back to Sav-On
Drugstore.

Pepsi Cola's "Come Alive with
Pepsi " Ad campaign when adver-
tised in Taiwan turned out as
"Pepsi brings your ancestors back
from the grave".

A Swedish company that
makes the Electrolux vacuum
cleaners came up with the English
ad "Nothing sucks like Electrolux".

sponsors this trade show
as a meeting opportunity
for corporations, govern-
ment agencies and minori-
ty business enterprises.

Website
www.barney.gonza-
ga.edu/~ahana is still
under construction.
Special thanks to Professor
Pete Chong and his stu-
dents; Michelle Smith,
Amy Gustafson & Bob
Morato of Gonzaga
University. The website
will be updated and main-
tained by Peggy Tipton of
PuterNana Productions.

If you are in the 1999 -
2000 Directory, we encour-
age you to check out the
website for corrections and
business updates. If you
are a new member and
would like your business
posted at the website
please contact us. The
directory will be used to

promote AHANA busi-
nesses to both private and
public sectors.

Focus 21 speaker

Thank you to Ms.
JoAnne Ficca - Regional
Manager of QWEST for
being AHANA's July
speaker. She shared tips
and information to
AHANA members about
Focus 21, a program for
funding diversity initia-
tives. Ms. Ficca was so
inspirational that we asked
her to speak at a future
AHANA meeting.

Promotion campaign
AHANA, = The
Spokane-based Belo sta-
tions- KREM-2, KSKN-TV,
NWCN, the Northwest
Minority Business Council,
and member corporations
and public sector agencies
met for breakfast at
Cavanaugh's Inn at the
Park July 20 to discuss

"Northwest Works" a pro-
gram designed to accom-
plish the following:

* Increase the visibili-
ty of the Northwest
Minority Business Council
and AHANA.

* Profile corporate
members and public sector
agencies in the Northwest
committed to using minor-
ity vendors. ;

e Assist business
members in growing their
businesses.

Ideas discussed were
an awareness campaign, a
business to business televi-
sion campaign composed
of a series of 30 second
announcements broadcast
on KREM-2, KSKN-TV
and NWCN designed to
educate the community
about the goals of NMBC,
AHANA and profile cor-
porate members and pub-
lic sector agencies within
the group who have suc-

cessfully entered into a
relationship with minority
vendors.

AHANA is thankful to
Susan Hagy - Marketing
Consultant of Belo
Marketing Solutions for
organizing the breakfast
meeting and a special
thanks to the CEO's and
company representatives
who attended, your pres-
ence speaks of your will-
ingness to help the eco-
nomic growth in our com-
munity.

EMPOWER YOURSELF
AND “YOUR BUSINESS,
JOIN AHANA BUSINESS &
PROFESSIONAL ASSOCIA-
TION!

AHANA
PO Box 40102
Spokane WA. 99202-40102
(509) 325 - 5057
ahanal@aol.com

Top 10 Purchase

Mistakes
The Consumer
Literacy = Consortium

released its list of the top
consumer purchase mis-
takes as part of its ongoing
campaign to reduce waste-
ful consumer spending.
"Consumers lose bil-
lions of dollars each year
because of hasty, unin-

formed purchases - not

just on big ticket items, but
on everyday purchases as
well," said Consumer
Federation of America
Executive Director Steve
Brobeck.

The common, repeated
mistakes that needlessly
cost consumers include:

1. Leasing rather than buy-
ing a car in the belief that

leasing costs less;

for a competent, honest,
auto mechanic; =

3. Assuming their insur-
ance agent will "shop the
market" to get the best auto
and homeowner policy;

4. Not holding a cash-value
life insurance policy for at
least 15 years;

5. Not maintaining the min-
imum balance required to
avoid checking fees;

6. Holding many credit
cards;

2. Not searching carefully 7. Taking out a 30-year

mortgage loan rather than a
15-year loan, just because
the monthly payments are
lower;
8. Paying in full for home
improvements before the
work has been completed
satisfactorily;
9. Purchasing new appli-
ances that are not energy
efficient; and
10. Not comparing unit
prices on supermarket
shelves.

This list and the tips

contained in the free con-
sumer guide "66 Ways to
Save Money" are part of a
campaign to reduce the
more than $100 billion a
year of wasted consumer
expenditure. The brochure
is free by sending a SASE
to "66 Ways to Save
Money" PO Box 12099,
Washington DC 2005-0999.
For a copy of the 10
Mistakes: CFA, 1424 16th
Street, NW, Suite 604,
Washington DC 20036.
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Not the windows again!

By Rusty NELSON,
HANDFUL OF SALT, PEACE
AND JUusSTICE ACTION LEAGUE
OF SPOKANE NEWSLETTER
Jury, Aucust 2000

There may be some-
thing particularly perverse
about the latest vandalism
to hit PJALS. It’s hard to
say since the perpetrator(s)
did not leave a calling card
after smashing the two
large windows next to the
front door of our office.

Nancy and I got a call
at home on Saturday, July
8, telling us the windows
had been broken and
police were at the scene.
We know a police report
was filed but have not
talked to an investigating
officer.

My own investigation
suggests that Martin
Luther King, Jr., may have
provoked the "sidewalk
rage" that resulted in the
dastardly deed. Our large
poster of Dr. King had
been in the window, and
one of the two points of
impact was right in his
face, sending the lightly
framed poster across the
room with two-pound
chunks of glass.

Everyone who’s been
around PJALS for a while
will recall that we’ve had
these same windows
destroyed before. That was
June 9, 1996, the day of the
Pride march. The vandal in

that case left a brief mes-
sage on the door to
indicate a conviction that
the violence was justified
by a severe case of
homophobia.

We're not happy about
this window-breaking, but
there’s a bright side. We’d
rather have this kind of
property damage than
someone’s person attacked
for reasons of racism,
homophobia or other
social disease. .

Having endured two
arsons and two window
incidents in the past seven
years, we might feel a little
vulnerable, but some per-
spective is in order. The
arsons were non-political
pyromania, and businesses
with valuable objects in the
windows are at higher risk
than PJALS for vandalism
and theft. The level of vio-
lence in our society leaves
little chance that an indi-
vidual or an organization
will be unscathed. With no

personal injury, we are .

surely among the fortunate
victims of this systemic
violence that is modeled,
not only by thugs, crimi-
nals, and the unstable, but
by almost every level of
our government. And that
has a great deal to do with
the existence of PJALS.
Any success we have
will reduce the chances of
creation of more victims in

Osel and Walker-Griffea honored

Denise Osei and Beverly Walker-Griffea were among
15 faculty members from Community Colleges of
Spokane honored with Exceptional Faculty Awards this
year.

Established in 1997 by the CCS Foundation, the
awards are funded with matching dollars from the
Washington State Legislature and the Community
Colleges of Spokane Foundation placed in an endowment
fund. This year $8,500 was available for awards. Each fac-
ulty member chosen received $500.

Recipients are nominated by students, faculty and
staff at SCC, SFCC and the Institute for Extended
Learning (IEL). A committee of faculty, staff, administra-
tors, students and a CCS foundation representative
review the nominations and select the award winners.

Denise Osei is the multicultural specialist in IEL
Student Services and Beverly Walker-Griffea is a coun-
selor in SCC Student Services.
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709 E. Desmet ave, Spokane WA
(509) 323-6368

Regular meetings are
7 pm on the 3rd Monday of each month

East Central Comm. Center 500 S. Stone St. Spokane

The Legal Redress Committee of the Spokane Chapter of the
NAACP wants to help you If you have been a victim of harassment
and would ..xe to file a complaint, complaint forms can be picked up
at the following locations

For 'nformation Contact : President Eileen Thomas
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Diversity Dome consultant
explains next step in plan

By PAuL HAMRE

PHASE TWO:
CONSTRUCTION

Are you ready to dig a
hole and put a house in it?
Not quite yet, there is still
a lot to do before you start:
apply for and secure con-

_struction financing, get a

building permit,

career. In fact, you are the
best possible manager for
the construction of your
home. There is no one else
who will equal your inter-
est and intensity in the
success of the project.
Why? Because this is your
house and you more than
anyone want it done right.

So how do you get

and implement work in
the  proper  order.
Someone who will at all
times respect your abilities
and decisions, encourage
you to continue, and
applaud your accomplish-
ment.

Guiding owner/
builders is a specialized
practice that works best

when provided with a

establish supplier

accounts, negoti- |dome that diversity is building.

ate subcontracts,

This article is part of a series on the |Program specifically

designed for the way

The A A Voice is trying to compile @ |you want to manage

and, most impor- |Jist of diverse contractors, suppliers, build- |your project, how
tantly, develop a |ing trade workers, artists and craftspersons, |much work you want
construction |landscapers, interior designers, suppliers of |to do yourself, and
schedule in a for- |furnishings, and anyone else who thinks |how much time you
mat that can be |they have something to offer to this project. |want to take. You
continually updat- |If this includes you or someone you know |may say, "I have a
ed and modified. |write the AAV at PMB 145 2920 S. Grand |neighbor who is a
Remember the |Blvd. Spokane WA 99203.

adage, "plan your

builder and he will
help me." Be wary.

work and work your
plan"? Well, now is the
time to plan your work.
The planning and
implementation of the con-
struction process is an
intricate skill best learned
from years of experience
that you may not have.
But what you do have is a
superbly honed ability to
manage. After all, you

-have been managing most

all your life. You have
managed your daily activi-
ties, your education, your
recreation, your health,
your family life, and your

past the "years of experi-
ence" part? You guessed
it, hire a consultant who
can provide the specific
industry knowledge, and
help you develop your
schedule and implement it.
A’ guardian angel so to
speak. Someone who will
look ahead for you while
you implement the details
to move the project from
milestone to milestone.
Someone who will inspect
the work on a prescribed
schedule and advise you

on options to correct errors.

Mr. Builder is going to
want to do it his way, not
necessarily your way.
Besides, he has his own
business to tend too. It
may be best just to remain
good neighbors.

Coming Next Month

State and county agen-
cies provide a host of
services and expert advice
to help you in areas such
as land evaluation, fire
safety, wise ecological use
of the land, and home
garden problems.

Now You Can Build Your Own

Home For Less With
Just One Tool

Getting the home you’ve always dreamed
of starts with just one phone call to
UBLildit.®

We’'ll show you how a UBuildIt consultant
can help you save thousands on the cost of
building a custom home. Manage your own
construction project with guidance from a
UBuildlt professional and you get exactly
the home you want.

Take the first step towards the home of

your dreams. Call for a FREE home plan- -
ning session today.

Call Now!
(509) 326-0544

o
Buildit|

ubuildit.com

U |
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Living Waters for All Nations
Diversity camp prov1des positive outlet

BY KHALIL IsSLAM

So what is this camp?
Well, until about two
months ago, I hadn't
heard much about it. But I
am thoroughly impressed
and interested in seeing
this camp thrive and
become successful in our
community. Living Waters

for All Nations is a minor-
ity/woman owned non-
profit organization locat-
ed in our own community.
Its primary mission is to

positively impact youth

from all ethnic and socioe-
conomic backgrounds
with a theme of "Diversity
in Motion." The camp,

Continued from page 1

Lara Nelson, high jumper

return shuttle, discovered
we were lost. It was fright-
ening, but we made cur-
few.

Next day, we were up
at 6:30 and off to a hot,
humid practice. After
breakfast, there was more
touring, and exhaustion at
the end of the day. After
three days of that, we went
to the mainland and
Canton. We had a track
meet and I did okay, but
not my best.

My favorites places in
Canton were the market
with extremely different
foods like snakes and scor-

HELP BREAK THE

SOUND
BARRIER

YOU’LL LEARN TO:
© test hearing

@ fit and dispense
hearing instruments

® work with digital technology

@ manage a hearing
instrument business

pions, a porcelain factory,
Buddhist monastery, a
kindergarten where we
spent time with the kids,
and the main street at
night (great shopping?).
After four days, we
returned to Hong Kong for
another meet and more
touring. My Hong Kong
favorites are the main
street, the mall, Victoria
Peak, Stanley Market,
touring the harbor in a
sampan, and Pizza Hut.
Our Washington team
was great in Hong Kong.
We won! [ was disappoint-
ed I had a foot injury and
didn’t jump well, but the
only sadness was that we
were leaving the next day.
I had an amazingly
wonderful, fun-filled trip
to China. I'm extremely
glad I went and hope to
see the people on the trip

held this summer July 17-
23 (for ages 8-12) and July
24-29 (for ages 13-17)
places an emphasis on
diversity, technology,
financial responsibility
and entrepreneurism, cre-
ativity, and outdoor recre-
ation. But hey, the real
reason that this camp has

Shayla Bush, the
daughter of Ivan and
Fannie Bush, is off to
Rutgers University on a
volleyball scholarship. A

The Spokane African-American Voice

come into being is so that
kids can have fun out-
doors in a safe and struc-
tured environment.

This camp is personal-
ly important to me
because I strongly feel
that our youth need posi-
tive outlets that support
their ethical, intellectual

Ferris graduate, she was

and moral development.
It is also important to me
because many of the
youth currently registered
for camp would not have
the benefit of a summer
camp experience... and if
you've had a summer
camp experience, you
know exactly what I am
talking about.

| AAV congratulmates Shayla Bush on scholarship

just proud of her athletic

1st team All GSL in volley- ability, "She has a sense of
ball and track. She was All  identity and is well
State in volleyball. grounded," he said.

Shayla's father is not

Student forum

The Aryan Nations,
Richard Butler, the White
supremacy parades in
CDA, Spokane’s four cross
burnings in 1998, recent
Nazi graffiti. Many of us
have seen the headlines or
have heard from friends
from out of state about
Hate=——in-=ithe : ~sreat
Northwest. But how do
these groups and their
activities impact us, par-

ALCOHOL

AND VIOLENGE
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Assault. Child abuse. Rape.
Murder. What most people
don’t know is, more than half
the time, alcohol is involved.
Next time somebody gets hurt
or killed in your community,
find out if alcohol played a part.
Ask the police. Call the media.
Make some noise. Because if
we can reduce alcohol abuse,
we can reduce violence.

Alcohol abuse hurts all of us.

Sponsored by:
The Greater Spokane
Substance Abuse Council’s
Prevention Center

on area hate group activities

ticularly our youth?

The City of Spokane
Human Rights Office,
Spokesman Review and
District 81 Equity Office
are hosting a student
forum on area hate group
activities August 29th at
the City Council
Chambers in City Hall
from noon until 2 p.m.
The purpose of this forum
is to share information
about the militia move-
ment, area hate groups,
and recent hate crimes in
our area and brainstorm
avenues for youth to
reduce prejudice, prevent
hate and take a stand
against hate group activi-
ty. Local civil rights
groups and the media will
be participating to share
opportunities to be active
in community efforts

Haye soyou st ever
thought about writing an

article on this issue in the
Teen Generation Page or
being a speaker? What
about developing a city-
wide youth group to dis-
cuss and act on these
issues? The opportunities
are endless. We need
youth that want to make a
difference regardless of
your background or
knowledge level. We need
your voice and leadership.
Whether you want to
learn or are already active,
please join us on Tuesday
the 29th of August.
Parents, school officials,
and interested residents
are also invited.

Call Vickie
Countryman 354-5956 or
Vince Lemus 625-6263 to
reserve your spot. This
event is free and lunch
will be provided. We hope
to see you there!

To enroll or to
get more
information call:

933-HEAR (4327)

7202 E. Sprague
Suite H
(509) 922-8383

www.toolbuilders.com/dvk/school/
html/prc/index.html

(X)
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Uni (7 Sunday Services \\
at9:00 & 11:00am
Children's Church
Church of Truth RS0 11 C0un
Special Teen Programs
Unity is a way of life that leads to at11:00 am
health, pmsPenty happiness, and Wednesday Programs
mind. Discover Unity's at7:00 pm
POSlﬂver Pfafﬁca! Christianity. Browse through our
Rev. J. Ronald Jones Freryeenphpraetd
Senior Minister

2900S. Bernard * Spokane, WA ¢ 99203 +838-6518
Prayer Requests call 624-2700 *email: friends@unityspokane.com
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Lonnie Hamer of National Lighting, Inc.

By J. L. WILBORN, JR.

Spokane businessman
Lonnie Hamer has much
to say about the state of
African American busi-
nesses in this area.

Through his company,
National Lighting, Inc.,
Hamer has witnessed
many -of the challenges
faced by minority owned
businesses. Yet through
his passion for his work
and his "Microsoft Dream"
he is determined to make
National Lighting, Inc. a
successful global compa-
ny.

Originally from
Chicago, the Air Force
brought Hamer to
Spokane. After four and a
half years of service,
Hamer left the military
and settled in Spokane to
continue his education
and start a business.

It's one thing for an
African American to leave
Chicago and choose to live
in Spokane, but to start a
business here? What
would possess a man - an
African American man - to

do such a thing? Hamer-

explains, "The reason for
that is a long soul search-
ing, heart wrenching time
with myself and my par-
ents who advised me to
make my own mark. That
is why I decided not to go
home and follow in my
father's footsteps or my
mother's footsteps".

He attended
Whitworth College where
he received a double
undergraduate degree;
one in Research
(Behavioral) Psychology
and one in Theology. In
1984 he and his wife,
Janice, started what would
later become National
Lighting, Inc. (incorporat-
ed in 1991).

National Lighting
does electrical contracting
and general contracting.
Its specialty is energy
management. When a
commercial business hires
National Lighting for ener-
gy management, the com-
pany will analyze the busi-
ness's energy use through
such sources as heating,
air conditioning, and espe-
cially lighting. Better,
more efficient alternatives
will then be sought. The
results will be compared
to the current cost of oper-
ation. The amount saved
can be applied to the cost
for materials that will be
used to make the business
run more energy efficient.

So, how <can an
African American run a
successful company in the
midst of a field dominated

by whites? As Hamer
states, "Learning quickly
the nature of the beast, the
nature of how you do
business, why you do
business, who buys your
product, and why they
buy it. And learning what
the establishment will give
you and what they won't
give you".

One problem facing
National Lighting upfront
was the fear the white
establishment had of the
African American male.
As Hamer notes, "African
American males still, to
this day, fight vehemently,
ardently, zealously a sys-
tem of perceptions, and
old guard / old boy sys-
tems that make it very dif-
ficult to do business con-
sistently and profitably".
Two business resources
are particularly affected:
banking relationships and
access to capital.

Hamer recalls in 1991
he went to US Bank for a

loan and a line of credit.

He was turned down on
both requests despite hav-
ing an account with Toys
'R Us. A Euro American
business partner, with
similar credentials, and on
behalf of National
Lighting walked into
another branch of US Bank
and was able to obtain
credit cards and other
bank considerations. "I've

Members Spokane Estate Planning Council

never forgotten", Hamer
recalls, "As a consequence,
as an African American
male seeing that, the nat-
ural encouragement is to
try to ally oneself with a
Euro American counter-
part, especially for that
type of thing. I have per-
sonally refused that pull in
that direction and I believe
that as a consequence of
that I've been hurt."
Despite these early

_ setbacks, Hamer is deter-

mined to pursue his
dream of making National
Lighting a profitable glob-
al player, as he calls it,
reaching his "Microsoft
Dream."

Hamer believes
African Americans must
be trailblazers and have
trailblazers. African
American businessmen
must work "twice as good
to get half as much" as
their white counterparts.
Once this is accomplished,
it will be easier for the
African American male to
follow and establish him-
self in the field.

For African American
owned businesses starting
out in Spokane, "the play-
ing field is not level". The
African American starts
out up hill, while his white
counterparts start out on
level ground. But Hamer
says this should not
encourage African

» Asset Preservation

SEN'OR LAW & Disability Planning

* Medicare and Medicaid
» Guardianships and Trusts

SAYIRE srroanevs

SSAYIKE

. Richard L. Sayre * Karen L. Sayre

Certified as Elder Law
Arttorneys by the

111 West Cataldo, Suite 210 Nacional Efdar Law
Spokane, WA 99201 3 25'73 3 0 Foundation

te Qo does 10t teu iy

%2 Global Folk Art

Spokane’s fair-trade source for
unique gifts & imports

& Moving Sale! b=ix
This Séptember Oth,

Global Folk Art

will be opening at its new location,

35 W. Main
(Formerly the Birkenbiner Brewery)

Through all of August,

Save 20 - 50% on
EVERYTHING IN THE STORE!

Open 10:30 - 5:30 Mon - Sat
917 W. Sprague Ave, 838-0664

A non-profit project of the Peace and Justice Action League
of Spokane - A member of the Fair Trade Federation

American businessmen to
set up shop in another
area. "Start in your own
back yard," he advises,
"pick your passion. Do
what you love and love
what you do". Hamer says
to work on your passion
as if you "have six months
to live". The stronger the
passion, the more likely
you will be to overcome
the obstacles.

Hamer believes educa-
tion is important to the
African American. In his
case, it wasn't learning
who was the first presi-
dent, but learning to think
for himself.

How would Hamer
like to be remembered
when he is gone? "As a
father who had his chil-
dren taken care of, and
spent time with his chil-
dren," he answers, "A hero
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to my six children and a
faithful and loving hus-
band". He would like to be
remembered as a person
who helped his fellow
man and as a trailblazer
who passed the ball to a
new generation of African
Americans whose pursuit
of the American dream
was made a little easier by
the accomplishments of a
local company called
National Lighting, Inc.

The African
American
Voice

suggests you
support those
who support

you.

2000 SILVERADO
EX-CAB 4X4
172 TON

sample stk#X 1290284

SILVERADO PACKAGE:
Air conditioning w/ air filtration
Dual power mirrors

AM/FM stereo w/CD

Overhead console

Remote keyless entry

Cruise control

Power windows & locks
Content theft alarm

Chrome grill

Leather wrapped steering wheel
Driver’s lock out protection
Body side moldings

LITHIA ADDED OPTIONS:
16" Cast aluminum wheels

MSRP

$26,696

LITHIA DISCOUNT  $2,490
GM WA STATE LIC

PLATE REBATE

$630**

LIMITED TIME OFFER

§23,576*

*ALL PRICES PLUS TAX, LICENSE AND
DOC. **MFG. REBATE IN LIEU OF
SPECIAL FINANCING

General Motors will rebate Washington residents Ist year license plate fees
on new Crl_levmk’q {rgﬂLITI!M CAMP.

RUBY AT MONTGOMERY » 456-7890 » 1-877-380-CANIP

~m
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NWCD Youth
Institute Aug 6-10

The Northwest
Coalition for Human
Dignity will be hosting its
sixth annual Youth
Leadership Institute (YLI)
August 6-10 at the Lion’s
Club Camp for the Blind
on Casper Mountain, in
Casper, Wyoming.

Youth from through-
out the Northwest will
gather to explore the
impact that their actions
have on their community,
to explore issues of big-
otry, and to expand their
community organizing

[-800-735-2388 &

We help MEN with
their reproductive
health,

Call today for more
information on our high-
quality men’s health
services including:
STD/HIV testing,
birth control counseling,
cancer screening and
vasectomy services.

Planned Parenthood |

of the Inland Northwest

Indiana Health Center
123 E Indiana Ave

(509)326-6292

and leadership skills.

Students from past
years have taken the
skills developed at the
YLI and deeply affected
the way their communi-
ties have approached
human dignity issues.
Youth in Jackson,
Wyoming have been
attending YLI's since
1996, and their skills
reached a crescendo this
school year when four
young women developed
their own curriculum to
teach issues of diversity
and respect to fifth grade
students in their commu-
nity.

For more information
about the 2000 YLI please
contact Mark Houser at
307-734-0096 or Kate
Boyd at 206-233-9136.

Continued from page 1

Bush vs Gore

Democrats see this as a
plus for them. They bank
heavily that they won't
risk rocking the boat by
voting for Bush. But that
same prosperity and politi-
cal comfort can be a dou-
ble-edged sword for the
Democrats. Many blacks
and Latinos now feel that
they have a stronger stake
in the system. Republican’s
try to play to that feeling
by pitching to blacks and
Latinos that their propos-
als for school vouchers,
bigger tax credits and cuts,
and more aid to small
business, and school
vouchers are the best way
for them to accelerate their
upward social and eco-
nomic climb.

But prosperity, relative
racial peace, and the social
and the increasingly politi-
cal conservatism of many
blacks and Latinos is not

Purce leaves WSU

By Jose S. Gutierrez Jr.

Washington State
University said good-bye to
a resigning Dr. Les Purce,
Vice President of Extended
Business Affairs earlier this
summer.

Dr. Purce, one of the
few  African-American
administrators at WSU who
had been there since 1995,
decided to resign after suc-
cessfully interviewing for
and being offered the presi-
dency of Evergreen State
College in Olympia,
Washington.

The liberal arts college
is nationally respected as
one of the best, and will
receive one of the best
administrators WSU has had

for the past few years. Purce
leaves WSU as an accom-
plished administrator who
has assisted in several
notable acquisitions for the
university and in business
partnerships, and who has
been a contributor to WSU's
recent surge in the arena of
technological education.

Purce exits WSU at
what many call a time of
transition. In addition to
major WSU budget cuts, the
university's presidential sta-
bility will be tested with the
departure of popular retir-
ing president Dr. Samuel
Smith who had been at WSU
since 1985. Purce's replace-
ment had not been selected
as of press time.
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enough to cause them to
make a headlong dash into
the Bush camp. He would
have to do much more
than dole out the few pal-
try dollars the Republicans
have on ad campaigns to
attract more Latinos. And
he would certainly have to
do much more than utter
the kind of stock, warmed
over platitudes about
diversity that he did at the
recent NAACP convention.

He would have to
pledge to make political
appointments in his
administration that reflect
the diversity of America
and to confront such hot
button issues as immigra-
tion reform, racial profil-
ing, the death penalty, the
grotesque racial disparities
in the prison and criminal
justice system, a disastrous
drug policy, support mas-
sive funding increases for

health care and education
and greater protections for
social security.

The Cheney pick, how-
ever, makes a mockery of
Bush’s dangled hints that
he would do any of these
things. It also gives no rea-
son to think that Bush will
do anything to make over
the GOP from a clubby,
party of ole’ conservative
white guys into a party of

~ gender and racial inclu-

sion. In fact, a poll released
the same day that Bush
picked Cheney showed
that black and Latino sup-
port is still rock solid for
Gore. No wonder that
Gore gloated, "See -- I told
you so," about Bush to
Jackson'’s group.

Earl Ofari Hutchinson is
the author of The Disappearance
of Black Leadership.

email:ehutchi344@aol.com

NWC for Human
Dignity Conference

Building Our Base to
Counter Hate is the theme
for the 14th annual
Northwest Coalition for

Human Dignity.
(Formerly the conference
of the Northwest
Coalition Against

Malicious Harassment
which this year merged
with the Coalition for
Human Dignity). It is
scheduled for October 27 -
29 in Boise Idaho and will
focus on practical skill
building. Organizers sug-
gest that "Whether you've
wanted to start a local
human rights task force

and wondered how to
begin, or your task force
seems to be experiencing
a mid-life crisis -- or any
variant in between -- you
will find the expertise and
spirit to get you going".

The NWCHD confer-
ence will also cover anti-
Indian activism, white
supremacy, and the radi-
cal religious right. It will
host a summit of tribal
leaders and young
activists are planning a
Youth Summit.

For more information
call the NWCHD at
206-762-5672.

Ice Cream Social
to meet your candidates

Outside the Lines, a political action committee for
responsible political action fundraising in the Inland
Northwest, is holding its annual summer fundraiser to
support human rights positive candidates and issues. It
will be held Saturday, August 5 from 4 - 6 pm at the
Unitarian Universalist Church, 4340 W. Ft. George Wright
Drive. Admission is $10 per person. Meet your candi-
dates, socialize and support your local human rights PAC.

Outside the Lines is led by Spokane area individuals
and will support political candidates and issues signifi-
cant to the human rights interests of inland northwest res-
idents: Michael P. Flannery & Ruth Langstraat, M.D., co-
chairs; Cary Snyder, treasurer; Karen Licklider, Dean
Lynch, maggie montana, Gene Otto, Rosanne WhiteLight.

New members appointed to
Citizens’ Review Commission

The Citizens’ Review Commission reviews complaints
from the public about the Spokane Police Department.
The City Council recently appointed new members Rich
Richard, a retired District Court judge; Vern Burch, a
Spokane postal worker; and William Ogle, a Spokane citi-
zen. Reappointed were the Commission’s chair, the Rev.
Lonnie Mitchell, of Bethel AME church; and chair pro
tem, Atara Clark, a psychology student at Eastern

Washington University.

The Citizens’ Review Commission meets monthly at
City Hall and hears complaints involving allegations of
misconduct. To file a complaint or get more information
call Vice Lemus, the City’s Human Rights Specialist, at

625-6260.

| Behavioral Health Northwest

Jeff Winikoff, M.Ed.

Help With...

sLearning Difficulties eEmotional Problems
esAdolescents eAdults

Phone 744-0778

Robex"t A. Gilles, Inc.

921 South Monroe #5
Spokane WA 99204-3852

Office: (509) 455-5411
Home: (509) 448-5552

WE SOLVE REAL ESTATE PROBLEMS ---
PUT OUR EXPERIENCED TEAM TO THE TEST
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Is it a matter of poverty or race?

By ROBERT C. WILLIAMSON JR

Recently I read a
study that found that
' pharmacies’ stocks are low
in minority neighbor-
hoods. The study revealed
that cancer patients and
others with severe pain
who live in black, Asian,
and Hispanic neighbor-
hoods may have trouble
getting medicine for their
pain, because their local
pharmacies often do not
stock morphine and relat-
ed drugs, doctors are
reporting.

A survey of 347 phar-
macies in New York City
found that in nonwhite
neighborhoods, only 25
percent of pharmacies had
enough morphine-like
drugs, or opioids, to treat
severe pain. But in white
neighborhoods, 72% of the
stores had adequate sup-
plies.

Although the survey

was conducted in New
York, interviews with
pharmacist and doctors in
Los Angeles, Chicago,
Minneapolis and Detroit
suggested similar prob-
lems in those cities.

My first thought when
I read the report was why
are they always doing
studies that have obvious
findings. After reading
quite a few surveys, blacks
and other nonwhites do
not fare well in any study.
By now you already know
that blacks live in the filth-
iest neighborhoods, have

- the worst healthcare and

when it comes to earning
money we are at the bot-
tom of that list too. So why
would it come has a sur-
prise that pharmacies
located in these neighbor-

hoods would not be

stocked to address pain
related diseases?

As I generally do I
began to think about

poverty and its impact on
poor blacks, whites and
nonwhites. I wonder if
poor whites are getting a
better deal than poor
blagks. Are the pharmacies
in poor white neighbor-
hoods better stocked than
the ones in black neigh-
borhoods? As I read more
literature about this sub-
ject there is evidence that
makes a case for this sub-
ject being a matter of racial
injustice vs. poverty.

The study further
revealed that druggists
who did not carry medi-
cines blamed low demand,
onerous regulations and
fear of theft. But when the
analysis of the numbers
was adjusted to take actual
crime rates into account,
opioid availability was
still linked to the racial
makeup of the neighbor-
hood.

Doctors say the prob-
lem fits into a nationwide

pattern of racial inequality
in health care, revealed by
recent studies showing
that blacks are less likely
than whites to be referred
for kidney transplants or
surgery for early-stage
cancers of the breast, colon
or lung, and that blacks
and Hispanics are less
likely to be given
painkillers for broken
bones or pain following
surgery.

What convinced this
writer that this is a case of
racial injustice is an article
I read in the New England
Journal of Medicine (April
6, 2000, Vol. 342, No. 14)
titled Racial Injustice in
Health Care. The literature
states that a growing body
of compelling and disturb-
ing evidence points to
inferior medical care for
black Americans, even if
they are on an equal eco-
nomic footing with whites.
Differences in access to
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treatment and the quality
of the care are at least part
of the reason why the rates
of death from some dis-
eases are higher among
blacks than among whites.
Particularly troubling
is the recent finding that
the lower survival rate
among black as compared
with white patients with
early stage lung cancer is
due largely to a lower rate
of potentially curative
surgery among blacks.
The two groups did
not differ significantly
with respect to socioeco-
nomic status, insurance
coverage, or access to care.
There is a belief that
the common thread in
these findings is a subtle
form of racial bias on the
part of medical care
providers. The level and
extent of the problem are
unknown, but it is real
and potentially harmful,

Continued on page 17

Gonzaga Service Learning offers volunteers

Zandra Rice,
Volunteer Service
Coordinator at

Gonzaga’s Center for
Community Action and
Service-Learning
(CCASL), is seeking ser-
vice placement for stu-
dents and campus clubs.
She hopes to establish a
better relationship with
community-based organi-
zations by meeting with
volunteer coordinators
and arranging to volun-
teer a day at programs to

better recruit potential
student volunteers.
"Although we might
not always be able to pro-
vide a project with volun-
teers, we have an exten-
sive volunteer database
on which to post it", Rice
said. "An added plus is
that Gonzaga’s Knights
and Setons, a fraternal
service organization, and
Circle K International, a
renowned service group,
all have strong ties to
CCASL. By connecting

with us, many more peo-
ple will become aware of
your needs and the issues
you address."

Any organization
interested in Gonzaga
student volunteers may
call Zandra Rice between

9 and 4:30 Monday -

Thursday at 323-6824.

W < MAN HEALTH

JANETTE ANDREWS, M.D.
OBSTETRICS ® GYNECOLOGY ¢ INFERTILITY

(509) 747-1055

Suite 510 ¢ 910 W. Fifth Avenue
Spokane, Washington 99204

Holy Family School of Radiologic Technology

graduates qualified radiographers to work in a

variety of radiologic capacities.

Give the Gift

of Your Presence:.
Become a Hospice Volunteer

The 22-month program, accredited with the
JRCERT, is hospital-based with didactic and
clinical training in the Holy Family Radiology
Department and its affiliate sites, Inland Imaging
and Sacred Heart Medical Center.

Heal th, Hopeé}Healmg

Hospice of Spokane is looking for additional volunteers to
become a vital part of the hospice care team. Opportunities
to serve range from in-home care to office support. A 24

hour training program is provided prior to volunteering. |

The Holy Family School of Radiology has placed
its graduates in jobs throughout the northwest for
over 30 years. There is-a great need for radiologic

tehnologists in the Inland Northwest, as well as
If you are looking for an opportunity to make a
difference, please contact our Volunteer Department
at (509) 456-0438.
Evening training begins on September 6, 2000.
Daytime training begins on October 12, 2000.

nationwide. It is a good idea to inquire one year
in advance of starting the program. Prerequisites
include 2 quarters of Anatomy and Physiology
and 1 of Physics with a 2.5 GPA.

For a free brochure, schedule and
information call 482-2384!

OSPICE "\ “Volunteering with people in the

inal stages of life has taught me
OF SPOKANE d’ {n‘any thfzgs fItjl;as taugh;gme to
face my own mortality and, as a
result, helped me focus my energy

on what is truly important in
life~one of which is giving back.”
~A Hospice Volunteer

Holy Family
7‘ Hospltal

5633 North Lidgerwood ¢ Spokane, Washington 99207
www.holy-family.org

1325 W. First Ave, PO Box 2215
Spokane, WA 99210
(509)456-0438 ~ (888)459-0438
www. hospiceofspokane.org
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Native American

sovereignty under attac

Washington State
Republican Party passed a
resolution calling for the
abolition of tribal govern-
ments during their state
convention in Spokane.
Spokesman July 3, 2000.

Contrary to an article
since July 3rd headlines in the
Spokesman, "Indians Hope
Outcry Stops GOP
Resolution" please remain
cognizant this is not solely an
‘Indian issue’. At a meeting
held on Sunday, July 9, more
than 50 individuals and orga-
nizations came to voice
concerns and set a direction,
in collaboration with the local
tribal councils. The issue of
tribal sovereignty is a public
issue with racial, cultural,
moral, ethical, political and
not to mention, constitutional
impact. As evidenced by the
questions and comments by
both the audience and
panelists, plenty of learning
took place.

"What can we do?" We
can all do something. Here
are some of the suggestions:

e Write to the GOP

e Call the local GOP
office 838-6162 and voice your
displeasure in the resolution

* Email the Republican
Party HQ mailto: com-
ments@wsrp.org and voice
your displeasure at the reso-

lution, ask to have resolution
rescinded

e Attend a Pow Wow or
other cultural celebration

e Get yourself registered

and VOTE

¢ Encourage others to get
educated on the many Tribal
issues under discussion today

® Get connected and join
the Northwest Coalition for
Human Dignity 206-233-9136

. Go to
www.spokane.net/newssto-
ry.asp?date=071000&ID=s824
695 and comment on the
article in Spokesman Review

. Contact Russell
Lehman, 1st American
Education Project 360-352-
9833 or email mailto:
rlehman@earthlink.net and
ask him to send a represen
tative out to do an education-
al piece here.

* Sign a petition against
the initiative on the website
http:/ /www.petitiononline.c
om/scal2/petition.html

Thank you to all for your
support. A meeting to contin-
ue the dialogue will be held
on Sunday, August 6th at 1
pm at Riverpoint, Trent Ave.,
Spokane. If you have any
questions or comments please
feel free to email or call: Vince
Lemus 625-6263;
vlemus@spokanecity.org.

Save 1/4% on Loan Rates

Simply authorize us to deduct your loan payment automatically
each month from your Washington Trust checking account and
we'll take 1/4% off your loan rate!

Call 353-LOAN today!

WashingtonTrust

Equal Opportunity Lender

Publisher's note: The
African American Voice
received an article for publi-
cation from an apologist for
John Fleming's resolution on
reservation government stat-
ing that the writer's research
revealed that the Spokesman
Review misquoted Fleming.
and that there was a misun-
derstanding as to the mean-
ing of "Republican form of
government". I think the
Republican party resolution
was quite clear in its intent -
to limit Native American
sovereignty by allowing
reservation residents who
are not tribal members to
dilute tribal self-govern-
ment.

I decided not to print
this article because similarly,
I do not want to dilute the
African American voice of
this paper by printing every-
thing Euro-Americans may
want to say. They have
enough venues in which to
express themselves. This
paper is interested in the
minority viewpoint. We
would particularly like to
solicit Native American
opinions. See for example
the "Your Turn" article
"Complacency could cost us
our sovereignty and more"
by Margo Hill in the July 29
Spokesman Review.

Bank

Member FDIC

Tired of paying bills? You'll have just one convenient payment per month...
with a Washington Trust Debt Consolidaton Loan. And, Washington Trust
always offers competitive rates and fast, local loan approval!

amm
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We are what

BY ViIcTOR E. BUKSBAZEN

The $1,000,000
question hung in the
air like a Sword of
Damocles. The contes-
tant -- a college history
professor -- after much
deliberation opted to
take the half million
he’d already won and
leave, stumped by
"Who  was the
Revolutionary War
general who defeated
the British at the Battle
of Yorktown?"

This scenario actu-
ally took place not long
ago on the show "Who
Wants to be a
Millionaire?" Despite
four choices -- one of
which was meant as a
joke -- this highly edu-
cated, tenured profes-
sor could not correctly
answer a question
which I studied in
sixth grade history.

For the sake of
argument, consider the
ramifications if only a
handful of college-edu-
cated citizens could
place the phrase "gov-
ernment of the people,
by the people and for
the people" as a line
from the Gettysburg
Address. Or that James
Madison was the
father of the US
Constitution?

Laboratory of
forgetfulness

Face it, unless the
core curricula at
American institutions
of higher learning are
amended to require
coursework in
American and world
history (78% of stu-
dents now have no his-
tory requirement
attached to their
degrees), American
universities will
become a living labora-
tory in which the
effects of historical
amnesia can be stud-
ied.

Last year
researchers asked 556
students at 55 top-
ranked institutions
high  school-level
American history ques-
tions. Nearly 80% of
them scored either a D
(g 5l e

While only 30% of
them were able to ID
George Washington as
the Revolutionary War
general who defeated
the British at

kK WwWe remember

Yorktown, 99% and
98% respectively were
able to field the ques-
tions asked about the
cartoon characters
Beavis and Butt-Head,
and rapper Snoop
Doggy Dogg.

This raises the
question of how rele-
vant the study of our
own history really is in
the high-tech, bottom-
line world. One might
even be led to ask
whether the entire
school process might
not need revision, from
first grade to the Ph.D.
level?

Resolution for change

Results of the
study, appropriately
entitled "Losing
America’s Memory",
have generated more
than the predictable
hand-wringing.
Senator Joseph
Lieberman of
Connecticut convened
a congressional meet-
ing on it. In introduc-
ing his resolution, he
sagely observed,
"When we lose the
memory of our past,
when we lose our
understanding of the
remarkable individu-
als, events and values
that have shaped this
nation, we are losing
much of what it means
to be an American".

What difference
does it make? While
many other countries
benefit from the cultur-
al adhesives of a com-
mon religious or ethnic
background, we
Americans, rightly or
wrongly, have only our
shared past to serve as
the civic glue that
binds us together. Both
the shame of slavery
and the glory of acade-
mia are shared by all
Americans, and are a
part of that glue.

If this trend is not
reversed, does democ-
racy itself hang in the
balance? Probably not.
But the risks of falling
into a stupefying loss
of cultural pride and
unity are frightening
enough.

Those who do not
study history, George
Santayana said, are
doomed to repeat it.
Thus, cultural amnesia
could have serious
consequences for our
entire nation.
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Geronimo
Pratt

LAWSUIT SETTLED

The  Cityi of “Ees
Angeles and the Federal
Bureau of Investigations
have agreed to settle a 4.5
million dollar law suit with
former Black Panther Party
member Geronimo Pratt.
Reportedly the city has
agreed to pay Mr. Pratt
$2.7 million dollars and the
FBI has agreed to pay $1.75
million. Pratt served 25
years in prison before his
conviction was overturned.
Pratt was convicted of
robbing and fatally
shooting a schoolteacher.
Pratt claimed that the FBI
destroyed tapes that
proved he was in another
city during the shooting
death.

Moko Jumbie
KPBX Kids’
Concert

The next KPBX Kids’
Concert will be a Caribbean
music by Moko Jumbie. The
concert will take place at
Riverfront Park’s Clocktower
Meadow on August 11 from
noon - 1 pm.

During the concert, kids
can make special projects
with the Spokane Art School.

Moko Jumbie plays reg-
gae, calypso, and samba-
styled music and likes to
involve kids in the music.

Three of the members of
the group, Bryan Bogue, Paul
Raymond, and Rick
Westrick, had been in a per-
cussion group a number of
years ago and became inter-
ested in world rhythms.
They credit the fourth mem-
ber of the group, Angus
Nunes, with their current
direction. "Anhgus is from
Trinidad, and got us digging
deeper into it", said Bryan.
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Eery month is Black History Month
Black Panther Party

By OLIVE VASSELL

They were not only
young and angry, but
thought they could
change the world. And in
the course of 10 years,
they did.

Armed with sincerity,
the words of revolution-
aries such as Mao Tse-
Tung and Malcolm X, law
books, and rifles, The
Black Panther Party fed
the hungry, protected the
weak from racist police,
and presented a new par-
adigm of Black political
and social activism.
Founded in October 1966
by Bobby Seale and Huey
P. Newton in Oakland,
Ca., the Party grew to at
least 5,000 members
nationwide, with chapters
in more than half of
America and an interna-
tional branch in Algeria.

Its "survival pro-
grams"-such as food give-
aways, free health clinics
and free breakfast
programs for children
were popular fixtures in
Black neighborhoods in
the early 1970s, but for
the white power structure
and the vast majority of
the white public, the
Panthers represented only

509-838-5071

Chicken e Ribs e Catfish
Bob Hemphill
502 W. Sprague - Spokane, WA 99204
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share it or lose it.

455-8274 rlloyd@cet.com

This paper is a tool to help empower and organize for a bet-
ter Spokane community. Information is power. Use it and

For an annual contribution of $20 you you will receive the
paper in the mail. Send this form with your check to PMB
145, 2920 S Grand Blvd. Spokane WA 99203.
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anti-government militan-
cy; a view which engen-
dered the wrath of the
police and FBI and led to
the murder of several
Party members by law
enforcement. Some were
little more than teens
when they were killed,

For those not killed,
the threat of incarceration
was ever present. Some,
like Panther Minister of
Information Eldridge
Cleaver, would be arrest-
ed, on what often seemed
little more than engi-
neered charges. Despite

CLINIc FOR

: , TiE ToNORANT
o

like 20-year-old Illinois
state leader  Fred
Hampton, who was
gunned down with fellow
Panther Mark Clarke, in
an early morning raid of
the group's Chicago head-
quarters on Dec. 4, 1969.
The attack, aided by the
help of an infiltrator, was
masterminded by the
city's police force and the
FBI powerful counterin-
telligence program
(COINTEL-PRO).

government hostility, the
organization flourished
for a while, sweeping

across Black America and
-attracting some of the

most articulate young
Blacks on the revolution-
ary scene of the 60's.
Among them were H.
Rap Brown and Stokeley
Carmichael, both former
presidents of the Student
Non-Violent
Coordinating Committee,
and activist Angela Davis.

But it was divisions with-
in the Party itself, along
with a focus on winning
local political campaigns
in Oakland, which led to
its decline by the mid-
1970s. Decades later, how-
ever, the legacy of the
Panthers remains vivid in
the minds of many; for it
is a powerful illustration
of the ability of individu-
als to rise up and join
together to fight oppres-
sion.

And even today, the
organization evokes
strong emotions. Some
believe that the current
plight of former Panther
and journalist Mumia
Abu-Jamal, for example,

is at least partially linked

to his membership in the
group.

Time has not erased
the memory of these
young revolutionaries.
The still potent image of
the black-clad Panthers,
with their trademark
berets testifies to the fact
that these were young
men and women who
were unafraid to take
power into their own
hands and defend the
rights of their people,
whatever the cost to
themselves.
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JohnPowers

IR EEE R EEESE for Mayor

PRIDE, PROGRESS & PEOPLE

Meet John Powers in the Park Ice Cream Socials
Come Join Us - Meet John - Listen to his Vision
Ask Questions & Get to Know Him

Tues., Aug. 22nd - Frankli}l Park - 6-8 PM
Wed. Aug. 23rd - Shadle Park - 6-8 PM
Thurs., Aug. 24th - Thornton Murphy Park - 6-8 PM

Food, Fun & Family!!!!!

Kk ok k ok ok ok ok ok ok ok ok ok ok ok ok ok ok ok ok Kk &

A Strong Leader for Spokane

For more information visit: www.johnpowersformayor.com
Tel: 509-838-0444, Toll Free: 1-877-JPMAYOR
Campaign Office at the Steam Plant Square: 155:S. Lincoln, Spokane WA 99201

Paid for by John Powers for Mayor
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Ten Ways to igt

#4 Do Your Homework

From Ten Ways to Fight
Hate by Jim Carrier, 2nd edi-
tion, Southern Poverty Law
Center, 2000.

Know who and what
you're fighting. Eruptions
of hate generally produce
one of two reactions: apa-
thy ("it’s just an isolated
act of kooks") or fear ("the
world is out of control").
Before reacting, communi-
ties need accurate informa-
tion about haters and their
danger.

The Southern Poverty
Law Center reports
around 500 organized US
hate groups, virtually all
white supremacists with a
handful of black separatist
groups. Some are tiny -- a
handful of men -- but
armed with a computer, E-
mail and a Web site, their
reach is immense, their
message capable of enter-
ing a child’s private bed-
room.

In their literature and
Web sites, hate groups rail
at growing minority popu-
lations that will make
whites another minority in
the 21st century. Like
some of their brothers-in-

arms in militia groups,
they also spread fears of
losing control of America
to . a  "One -« World
Government" dominated
by Jewish bankers, multi-
national corporations and
the United Nations. More
often than not, members of
hate groups use scape-
goats to blame for their
personal failures, low self-
esteem, anger and frustra-
tion. They frequently act
under the influence of
alcohol or drugs.

Though their views
may be couched in code
words, members of hate
groups typically share
these extremist views:

® They want to limit
the rights of certain groups
and separate society along
racial, ethnic or religious
lines. ‘

® They believe in con-
spiracies. ‘

* They try to silence
any opposition.

* They are antigovern-
ment and fundamentalist.

And yet, most hate
crimes are not committed
by member of hate groups.

SPLC estimates that less
than 15% of hate crimes
can be linked to group
member. The majority
appear to be the work of
"free-lance" haters, young
males who are looking for
thrills, or defending some
turf, or trying to blame
someone for their troubles.
Rarely are they acting
from deeply held ideolo-
gy. These young men have
adopted the rhetoric of

hate groups, however, and .

they mix stereotypes with
a culture of violence. In
their minds, certain people
are "suitable victims,"
somehow deserving of
their hostility. They attack
target groups randomly,
choosing whoever is con-
venient.

Get help from experts

The Southern Poverty
Law Center, the Anti-
Defamation League and
many other human rights
organizations have infor-
mation and advice on hate
groups. They have helped
many communities deal
with crises.

e When skinheads

Twenty-one things we can do

1. Register to vote, or shut
up!

2. Take all that money out
of those stocking caps, tin
cans, beds mattresses,
floorboards and invest
your money in something.
For starters, invest in the
foods you eat and clothes
you wear.

3. Learn another language,
Ebonics does not count.

4. Stop using the "N" word
in the year 2000, especially
since Merriam Webster

has announced it isn't
changing the definition.

5. Buy something each
week from a black vendor.
6. Stop blaming white folk
for 98% of your problems,
while giving them 100% of
your money.

7. Subscribe to American
Visions, African American
Voice, Emerge, Color
Lines, Crisis, QBR the
Black Review, Ebony, Jet,
Black Enterprise, and
Essence. Then subscribe

to one of the three week-
lies: Time, Newsweek, or
US News and World
Report. After we read
about what's going on in
our world, how about
knowing what's going on
in theirs? It is, after all,
your world.

8. Stop walking past each
other and not speaking.

9. Be on time for some-
thing - anything!

10. Get an annual check-
up; herbs do not cure
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threatened to disrupt the
performance of a punk
band with a human rights
message, Eugene, Oregon,
panicked and canceled the

.concert. "The Neo-Nazi

skinheads won," said Eric
Ward,.co-director of the
University*of Oregon’s
black student union at the
time. "None of us knew
anything about the white
supremacist movement."
Ward helped form a
group, Communities
Against Hate, and sent for
literature; from the
Southern Poverty Law
Center. "I remember read-
ing my first Klanwatch
Report and feeling sick to
my stomach." The group
then gathered data on
local skinheads and, when
several individuals fired a
machine gun into a Jewish
synagogue, provided
police with tips that led to
an arrest. When skinheads
began following students
of color home from school,

the group called a forum °

and showed slides of
Nazis living in Salem, 60
miles away. The skinheads
were identified with brutal
frankness: "This guy took
an ice pick to a Hispanic...
This Nazi took a knife and
stabbed Stephen at this

everything!

11. In all thy ways
acknowledge Him (GOD)
and He shall direct thy
path.

12. Stop being jealous of
one another, learn to look
past the material things
and see the person for
who they are.

13. Say a prayer for some-
one besides yourself.

14. Get involved in at
least one charitable or
voluntary community

REALLY

* respect the privacy rights of individuals from

TOM KEEFE is a strong new voice we need
in Congress who will speak up for programs

that will:

* nurture our children and encourage strong

extended family structures;

* provide family wage jobs with good benefits;

* protect our environment while preserving a
healthy and growing economy;

* develop and support economic development

for our entire congressional district.
* honor and respect our community’s differ-

ences whether it be in age, race, gender or

economic status;

school"”, said Michele
Lefkowith of Communities
Against Hate. :

® When a white power
rock concert was
announced in Traverse
City, Michigan, a group of
citizens created "Hate-Free
TC" and sought help from
the Center for New
Community. In a day-long
seminar, human rights
experts educated local
people about neo-Nazi
skinheads, their racist
music and their connection
to an international move-
ment that includes Nazis,
white supremacists and
the Christian Identity
church. They later held an
alternative rock concert,
and the publicity forced
cancellation of the white
power gathering.

* After seeing mail,
including a "pastor’s
license", arrive for his son,
an Indiana father realized
that the teenager was con-
necting to a hate Web site
operated by a white
supremacist group quised
as a church. It helped
explain the boy’s adoption
of Nazi symbols and style.
The father wrote the
church, demanded that E-
mail be stopped and
threatened suit.

service.

5% Hug your
child/spouse/ parent today.
16. Love one another!

17. Learn to Let Go and
Let God.

18. Stop talking about it,
and be about it.

19. Let GOD order your
steps instead of the world.

'20. P.U.S.H.! Pray until

Something Happens!
21. In all that you do get
understanding.

the misuse of personal information by govern-

ment or private entities.

TOM KEEFE will listen to you, and speak
out against the special interests that threaten to
destroy representative democracy. To find out
what you can do to help put a fresh new voice
for Eastern Washington in the next congress,
visit Tom’s website www.tomkeefe.org or call

(509) 838-3374.

Paid for by the Tom Keefe for Congress,
425 W. First Ave., Spokane, WA 9920I
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Continued from page 13

Inferior medical care

even though predominant-
ly unintentional. It is
believed that Americans
perceive, value, and
behave toward one anoth-
er through a lens of race.
This lens can create false
assumptions that result in
unintended but serious
harm to members of
minority groups--especial-
ly those who are powerless
and vulnerable.

One of the recommen-
dations to address these
unacceptable facts is to
have nationally and locally
supported campaigns to
create a high level of
awareness of these issues

among medical trainees
and professionals. It was
also considered important
to establish and monitor
standards of medical care,
with special attention paid
to the quality of pain con-
trol and palliative care.

In conclusion the litera-
ture suggests that physi-
cians, as well as pharma-
cists, police officers, and oth-
ers, must learn to see people
not through the lens of race
but instead as the individual
persons they are.

Appropriate judgments
and actions in medicine and
in society at large will fol-
low.

HUD Headquarters

named

Housing and Urban
Development Secretary
Andrew Cuomo presided
over the renaming of the
HUD Headquarters
Building in Washington to
honor Robert C. Weaver,
the first HUD Secretary
and the first African
American member of a
President’s Cabinet.

Cuomo was joined for
the renaming by Senator
Daniel Patrick Moynihan
and Congressman Charles
Rangel of New York, who
sponsored legislation
renaming the building the
Robert C. Weaver Federal
Building. The building was
originally dedicated by
Weaver on September 9,
1968.

"Robert Weaver was a
pioneer who broke
through barriers of racism
again and again, to build a
life of extraordinary
achievement and public
service," Cuomo said. "His
brilliance, his talents, his
hard work, and his dedica-
tion to a better America
drove him forward to
make history and to make
our nation a better place.
He is a role model and an
inspiration for all of us at
HUD."

Senator Moynihan
said: "How fitting that we
name for Bob Weaver
today a building that ful-
fills President Kennedy’s
call for the choice of
designs that embody the
finest contemporary
American architectural
thought. As with the
building, so with the man
who brought it about - the
finest contemporary
American."

Congressman Rangel
said: "Anyone who knows
of Dr. Weaver’s achieve-
ments is aware that his
activities have greatly
enhanced the American

way of life, for much of
what he did helped many
throughout the country
achieve a piece of what we
have come to call the
American Dream."

The renaming of HUD
headquarters took place at
a ceremony attended by
HUD employees. Eddie
Eitches, President and
Regional Vice President of
the American Federation
of Government
Employees, Local 476,
said: "Local 476 is honored
that Dr. Weaver is being
posthumously honored.
Our members will have
even more pride as we
walk into this building and
serve the public in provid-
ing housing and communi-
ty development to our
nation."

Weaver, who served as
HUD Secretary from 1966
to 1968, was born in
Washington, DC, in 1907.
He died on July 17, 1997.

In 1961, President John
F. Kennedy appointed
Weaver to head the
Housing and Home
Finance Agency - a collec-
tion of agencies that
included the Federal
Housing Administration,
Urban Renewal
Administration and the
Federal National Mortgage
Association.

When President
Lyndon B. Johnson elevat-
ed the agency to Cabinet
level in January 1966, he
nominated Weaver to
become Secretary, rejecting
objections from some to
the appointment of an
African American to the
Cabinet.

Weaver served as
HUD Secretary until
December 1968. During his
tenure at HUD, Weaver is
credited with increasing

the availability of afford- -

able housing, fighting to

end housing discrimina-
tion by working for the
passage of the landmark
Fair Housing Act, and

" launching a comprehen-

sive revitalization of
America’s urban centers.

Weaver graduated
from Dunbar High School
in Washington and went
on to earn undergraduate
and graduate degrees from
Harvard University.

Weaver began his
career in public service in
1934 in various positions at
the Department of the
Interior and as part of
President Franklin D.
Roosevelt’s "Black
Cabinet," an informal advi-
sory group that focused on
jobs, education and equal
rights for the nation’s
African Americans.

In 1955, Weaver was
appointed Deputy Rent
Commissioner for the State
of New York. He later
became the first African
American to serve in the
New York State Cabinet
when he was appointed
Commissioner.

After his tenure at
HUD, Weaver held teach-
ing positions at Hunter
College, Carnegie-Mellon
University, Columbia’s
Teachers’ College and the
New York University
School of Education, and
also served as President of
Baruch College. In the
1970s, he was one of the
original directors of the
Municipal Assistance
Corporation, formed to
help rescue New York City
from financial crisis.

Weaver was married
to-Ella V. Haith from 1935
until she died in 1991.
They had one son, who
died in 1962.
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Avoid Identity Theft

You've probably heard
of cases of an identity thief
using somggne else’s iden-
tity to open bank accounts
and apply for credit cards.
The resulting delinquen-
cies and bad checks then
go on their credit record.

«°Before revealing
personal idehtifying infor-
mation, find out how it
will be used and if it will
be shared with others. Ask
if you have a choice about
the use of your informa-
tion: can you choose to
have it kept confidential?

- * Pay attention to
your billing cycles. Follow
up with creditors if bills do
not arrive on time.

* Give your Social
Security number only
when absolutely necessary.
Ask to use other types of
identification when possi-
ble.

e Carry only those
cards with identifying
information that you actu-
ally need. If your ID or
credit cards are lost or

stolen, notify the creditors
immediately, and call the
credit bureaus to ask that a
fraud alert be placed in
your file.

Keep it to yourself

¢ Order a copy of
your credit report from the
three credit reporting
agencies every year. Make
sure it’s accurate and
includes only those activi-
ties you've authorized.

e Keep items with
personal information in a
safe place.

e Tear them up when
you don’t need them any-
more.

* Make sure charge
receipts, copies of credit
applications, insurance
forms, bank checks and
statements, charge cards
that have expired, and
credit offers you get in the
mail are disposed of

appropriately.

From the Federal Trade
Commission. Website
www.ftc.gov
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PMB 145, 2920 S . Grand Blvd. Spokane WA 99203

DISPLAY ADVERTISING RATES

Camera ready only
Open rate $7.50 per column inch

MECHANICAL
REQUIREMENTS
Tabloid page is 5 columns
wide.

1 col .... 1.766"
2 col .... 3.699"
3col...5.632"
4 col .... 7.565"
5col.... 9.500"
DISTRIBUTION

The Spokane African-American
Voice is published monthly, at
the first week of the month.
Deadlines for ads are the 4th
Wednesday of the month.
Circulation is 5,000: 3,500
copies by bulk mailing and
1,500 copies to stands and
Black churches.

JOBS

ECEAP/Headstart
Lead Teacher and Associate Teacher

Must have CDA or two year degree in Early Childhood
Education or Child Development, two years of successful
work experience with young children, valid WA driver’s license
and liability insurance, CPR/First.Aid, & HIV training, STARS
training, TB screening, background check/drug test required.
Seeking a self-directed and motivated person with the ability to
communicate clearly and work effectively with children,
parents, staff, volunteers and low-income diverse populations.
FT positions, beginning pay: Lead - $10.00, Associate - $8.00.
Benefits.
For application and more information call 455-8722
or send resume to: Attention: Brenda,
845 S. Sherman Spokane WA 99202.

S
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Readers and Advertisers - we need
your feedback. We eat it up at the

A A Voice. Call 455-8274.

"I'm so glad I called
Humamx first. | went
ithrough their orienta-
tion and was placed in
la great job the very
next day."

8
umanix

PERSONNEL SERVICES

A Divsion of Humanix Corp.

891-2353

No fees or contracts |

Community
Support Specialists

Are Wanted Now

to work in the homes of
adults with developmental
disabilities, helping with
all facets of life planning,
dream building, = home-
making and decorat-
ing, playing and recre-
ation.  Requires you be
18 or older, have drivers
license & car with insur-
ance, able to lift 50#s, HS
diploma or GED, & pass
background check. No
experience req. P/T, F/T,
Swing and Overnight
shifts. Starting Wage
$7.50 to $8. Great bene-
fits. Please call Kathy at
328-2740 or apply Mon-
Fri, 8am to 5pm at:

S.L. START

& ASSOCIATES INC.

25 W Nora
Spokane, WA
A A/EEOC/ADA

An Equal Opportunity
Affirmative Action Employer

WashingtonTrust Bank {}

Advertise with us

If you believe in everyone having a job and a voice, even
when you disagree with that voice, support this paper

with your advertising and contributions.

$7.50 / column inch

THIS MAY BE

Are you tired of standing on the sidelines while your friends
and family take advantage of the booming job market? Are
'you under-paid or under-appreciated for the value that you

add to your employer?

If you said ‘yes’, then Volt Services Group, the
premier source for job placement in Spokane,
would like to hear from you!

Volt Technical Services is currently
recruiting for the following openings:

Mechanical Inspectors
Mechanical/Welder
Soldering Inspection
Maintenance Techs

Qualified candidates must be able to
successfully complete drug and
background checks.

Y

Volt Technical Services

checks.

Volt Services Group is currently
recruiting for the following openings:

Electronic Assembly
Soldering

Administrative Assistants
Accounting

Some positions require successful
completion of drug and background

WHITWORTH COLLEGE

Spokane WA

Accountant li

Performs intermediate level accounting services. Requires
bachelor's degree in accounting and 3 years experience.
Application review begins 8/14/00.

Assistant Director of Annual Giving and Church Relations
Provides support for the college’s unrestricted fund raising
program through direct mail and phonathon solicitation. As
part of the Church Relations programs assists in the plan-
ning of several fine arts tours. Requires a bachelor’s degree
and two years of applicable work experience. Application
review has begun, however applications will be reviewed as
received.

Assistant Director of Planned Giving

Provides support for the Whitworth Foundation’s planned giv-
ing program including trust/bequest administration. Requires
a bachelor’s degree and 3-5 years of related experience
(finance, accounting, estate planning, and trust administra-
tion). Application review begins 8/21/00.

Submit a letter of application including salary expectations,
resume, three employer references and a one-page statement
on your commitment to the Christian faith to: (Job Title) Search
Committee, Office of Human Resources, MS 0103, Whitworth
College, Spokane, WA 99251. Please visit our web site at
http://www.whitworth.edu or call (509) 777-4413 to secure a
detailed job description including qualifications and application
procedures.

Custodian

To fill vacancies in three categories: Full-time, 8 hours per day;
Three Quarter-time, 4 hours per day (ability to work additional
hours/days on an on-call basis); and Half-time, 4 hours per day.
Two years custodial experience; knowledge of custodial meth-
ods, proper use of supplies, materials, and custodial power and
hand equipment; physical strength and agility sufficient to per-
form assigned duties; effective communication skills; valid
Washington State driver's license. Generally work schedules
are M-F, some weekend work available; 4:00 a.m. start.

Campus Security Officer

To perform general duty security work; conduct investiga-
tions; prepare thorough, accurate activity logs and reports;
respond to emergencies; direct and regulate traffic and
parking; conduct routine boiler checks and log informa-
tion. One year security/investigative experience; physical
strength and ability to perform assigned duties; willingness

Volt Services Group
1120 N. Mullan Rd. Suite 202
Spokane, WA 99206
(509) 891-8658

Fax (509) 891-8902 Fax (509) 921-2141 Submit a Whitworth College Employment Application form,

Spokaneresumes@voltservgp.com spokanc2(@voltjobs.com three employment references, and a one-page statement on

EOE EOE your  personal commitment to the Christian faith to: Campus

] Security Officer or Custodian Search Committee, Office of

Human Resources MS 0103, Whitworth College, Spokane, WA

99251. Complete job descriptions, qualifications and application

process available by calling (509) 777-4413 or at our web site
http://www.whitworth.edu.

and ability to work nights, weekends, holidays; pass criminal
background check; first-aid and CPR training preferred;
valid Washington State driver’s license.

1121 N. Argonne Rd. Suite 111
Spokane, WA 99212
(509) 891-7000

www.voit.com
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Diversity Recruitment || Preyvention Case Manager
Committee
It’s about people Responsible for working with gay/bisexual men in
helping people North Idaho who are at high risk of transmitting or
‘acquiring HIV. Must have excellent communication
NETWOSKING skills. Experience preferred in HIV, prevention, I N H S
e substance abuse and mental health. Should be INLAND NORTHWEST HEALTH SERVICES
LIVE RESUMES knowledgeable of social services. BA in social
What to Expect: services or equivalent preferred. .75FTE Contact Inland Northwest Health Services,
: : Keith Wolter at North Idaho AIDS Coalition for . :
e A chance to network with a X ‘ it 5 i
varisty of employers in the | |more info. 208.762.8197. a not-for-profit corporation, repre

Spokane area ‘ sents the purposeful coming

A tunity to h .
ARG o bl Socidl Sorvioe together of several health organi-
employers S zations to provide collaborative
e A chance to sell yourself (?. Washlngton & ldaho i :
and your skills health care throughout our region-

We value and respect the diversity among our employees - ot
Stggastions forsandlinne ptaptid iy al gommunlty. qu_ a current listing
alive r;S“me: ; 2 We are committed to increasing our awareness and outreach, of jOb opportunities, stop by the
¢ Introduce yourse . ; i :
i dmeriorion of f | T JAPRGEORN i more Giverse ing MEREN St G Human Resources office or send
what you are looking for Adoption © Counseling Maternity Counselinge .
(i.e., a clerical job, an engineering Spokane Sexual Assault Center o you rresume to >
job, an accounting position, etc.) Therapeutic Foster Care =
e Your career goals : (509) 747-8224 INHS - HR
(long term or short term) - 312 w. 8th, Spokane, WA 99204
# sfSEIE ARl JouT Equal Opportunity Employer.
resume
Guidelines &
¢ Keep it brief
e Don't talk about personal Stoddolled
information, keep it job relat- S SEORAE
ed ’
* Remember, thisis an excel- {fl Community Colleges of Spokane is an equal
lent opportunity to get con- opportunity/affirmative action employer and as such, Yo '
nected with multiple employ- {fi ensures that all persons shall have equal employment
ers at once. opportunities regardless of race, color, religion, gender, I
national origin, age, marital or veteran status, the pres- SUMMER
WE ARE EXCITED TO ence of a nonjob-related medical condition or disability,
MEET YOU! or any other legally protected status.
& il you are not comfort- I}l we are actively recruiting for a number of full-time ORAB :
able talking in front of a Ifl faculty, administrative and classified positions. We also || |
group of people, you're |l maintain employment pools for various part-time
not alone. After introduc- positions.
tions, the bulk of the time e ;
will be spent NETWORKING ||| Employment opportunities are posted on our web site Get the Cash You Need & Have
Susrisien HI: anies in one-on- || athttp://ccs.spokane.cc.wa.us and also are listed on the i ; :
s following employment job lines: Time For Summer Fun With A
one conversations. -
, ‘ New Job At Dakotah!
Remember If someone For Classified Jobs: (509) 533-2013
doesn’t have'a jok? available For Faculty and Administrative Jobs: (509) 533-2263 Dakotah has a HUGE influx of new business.
n;)w, tl;)ey might in the future. TTY Job Line: (50?) 533-7483 - We're seeking 200 friendy people to start a career NOW
Please be sure to let any DRC as a Customer Service Agent.

member know if you get a job
through these meetings. And
feel free to come back to
future meetings:

This means lots of flexible options. Full or part time.
Days, aftemoons, evenings or weekends. Whatever your
lifestyle, there's sure to be a schedule that works for you!

3rd Wednesda
of each monthy S Make Your Summer Memorable!
9 am et i Get the cash you need and enjoy

Career Path Services Are Always (4,  ourfunteamatmosphers,

905 N Washington > % generous paid time off,
Suite 300 Sunny At o Ny excellent benefits,
Dakotah ! s expert training and lots of

For more information call
Jeff Toney 891-2354

OR Tony Beals 459-4106 ;
Airport Park 455-7829

M}:—iﬂﬂwﬁ : — 4300 S. Geiger. Exit 276. Tum left on Geiger Bivd.
mployment Downtown Spokane 624-2401

Training Services

- 6" Floor — Downtown Bon Marche Building.
Persons with Disabilities Many ldeas- One goal. Spokane Valley b 789-5627

advancement opportunities!

Ex-Offenders, When it comes to rienerating the best ideas, one thing is for sure—you never know 9317 E. Sinto. South on Argonne. Left on Sinto.
General Public whers they W comJ from, Which s Wiy wal s fo suround oarselves with quality Coeur d'Alene (208) 665-1925
ﬁ?&"mz;?“ b ﬁmiﬁ?&m“ o . 101 Sherman Avenue - across from Lake CdA!

a Job Message Line at 509-495-4281 or visit AE .
: 4}’ | www.avistacorp.com for information. ; V's TA
L..._J v Corp.
Avista Corp. is 8n Equel Upportunity Emplayer. ik o
PHONE We are Committed to Diversity in Dur Workplace. NYSE: AVA }

DIRECT Ui, L.LC.
747-3071

for appointment

.\(‘



Jump in and drive away in a brand new
or used vehicle today.

Take Advantage of thousands in savings, and
the best selection of Ford Trucks.

Excellent financing packages to fit
everyone’s budget.

EMPIRE FORD

féo% THE AFFORDABLE FORD STORE!

3rd & Stevens Downtown Spokane 458-3200 or 800-669-7294

Visit our website @: www.empirefordinc.com
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