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DIVERSITY

By BEN CABILDO

"Diversity" has long
been touted as a "feel
good" issue, something
that corporate America
felt was "the right thing to
do."” Today, it is no longer
just that. Diversity is a
necessity for economic
growth. It is a matter for
survival for Corporate
America. Diversity or lack
of diversity will definitely
affect the bottom line. As
you all know lack of
diversity has affected the
livelihood of the commu-
nities of color for years
and still does. Today it is
also affecting the prof-
itability of Corporate
America.

For Spokane to grow, we
need to connect with the
rest of the nation and the
world.

We can no longer con-
strict our vision and plans
using the excuse that the
minority population in
Spokane is too small to
pay attention to. We
should no longer see
immigrants as liabilities,

but assets. We can no
longer talk about diversity
without linking it to eco-
nomics. We can no longer
leave it -ap “to’ fhe
Economic Development
Council and the Chamber
of Commerce to plan our
economic development.
We, the community

major corporations are
making changes to take
advantage of this new
development. However, I
feel that Spokane is lag-
ging behind. Recognizing
our present situation, we
can no longer be indiffer-
ent to the changes going
on around us.

A powerful tool for economic
development of Spokane
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should be involved with
them at the same time,
they should get involved
with the movement to
value and embrace diver-
sity.

For Spokane to devel-
op economically, political-
ly, culturally and socially,
Spokane needs to face the
changes taking place both
nationally and interna-
tionally.

Today, the nations of
the world are undergoing
global, political, economic
and social re-structuring.
This re-structuring
involves relationships,
relations between nations
and relations between
people- locally, nationally
and internationally.

This re-structuring is
due to the development of
the giobal economy, mar-
ket, and the rapidly
changing demographics
and the numerous techno-
logical developments and
innovations.

The U.S. economy is
growing as a whole
because many states and

Let us look at one
very vital aspect of this
national development to
help us chart the course
for Spokane’s economic
development.

The impact of the growth
of minority-owned busi-
nesses on the growth of
our national economy.

In general one would
say that the U.S. economy
is growing. But do you
know what is so evident
about the growth in the
U.S. economy? It is so evi-
dent, yet we are indiffer-
ent to it; we refuse to see
and acknowledge it. What
is so  evident about the
growth of the U.S. econo-
my is the growth of
minority-owned business-
es.

Minority-owned busi-
ness is growing and gain-
ing year after year. In fact,
in the last few years, it
grew at a much higher
rate than U.S. business as
a whole.

Continued on page 3

Fair Share Programs and

Economic Development

In Decembe r 1981, the NAACP Board of
Directors embarked upon a program strategy that
focused on the private sector as a foundation for eco-
nomic advancement for African Americans. The
principal objective of this approach was to promote
the growth of entrepreneurship among African
Americans, and to promote employment opportuni-
ties with private sector companies, thereby empow-
ering African Americans to fully participate in this
country’s economy. A by-product of this approach is
the NAACP’s Operation Fair Share Program.

Private sector contracts: Operation Fair Share
Program

Operation Fair Share seeks to renegotiate Black
America’s relationship with Corporate America, and
to insure that a fair share of the dollars spent by
African American consumers is reinvested into their
communities in the form of jobs and business oppor-
tunities.

In purpose and design, the Operation Fair Share
Program seeks to achieve specific objectives as fol-
lows:

o Establishment of minority vendor programs
for purchases of goods and services, including uti-
lization of African American contractors, profession-
als, and financial and insurance institutions;

o Establishment of aggressive affirmative action
programs and opportunities for the advancement of
African Americans into senior management posi-
tions;

o Representation of African Americans on cor-
porate boards of direcors.

Methodology

The methodology of the Operation Fair Share
Program is to negotiate voluntary, written agree-
ments with major corporations to identify goals
within each of the fair share objectives listed above.

The activities of the program consist of three
essential components:

1. Research and selection of potential target com-
panies;

2. Negotiations; Setting goals and signing a for-
mal agreement;

3. Compliance: Establishing monitoring proce-

Continued on page 2

SPOKANE, ARE WE READY TO MARCH
FORWARD WITH THE REST OF THE COUNTRY?
LET US START WALKING OUR TALK...

B AP . s o L) o b d o Ul o L s SR T i



Page 2 Special Edition April 28, 2000

Continued from page 1

Fair Share Program

dures to insure inplemen-
tation of the agreement
and to measure progress;
Factors that motivate
corporations to enter into
Fair Share agreements var.
Some companies are
moved by sense of corpo-
rate social responsibility
and fairness, others by a
desire to increase their

market share with African
American consumers, and
still others by fear of
reprisal such as withdraw-
al of economic support for
their products.

Operation Fair Share
has both a local and
national = component.
NAACP units and state
conferences should focus

their efforts on local or
regional companies — those
firms with a Economic
Development Program are
directed at firms with a
national market.

Fair Share guidelines
for NAACP units have
been developed by
Economic Development
Program staff to aid units
in carrying out the pro-
gram. Training and techni-
cal assistance also is pro-

vided to support NAACP
units in their Fair Share
efforts.

Accomplishments

In its first 12 years of
operation, the Operation
Fair Share Program was
responsible for more than
50 agreements with major
corporations.

Translated into poten-
tial economic benefits for
African Americans, over
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the succeeding five years,
these agreements could
mean $2 billion in procure-
ment contracts to African
American owned media;
and $500 million in insur-
ance coverage through
African America profes-
sionals. The Program pro-
jects an average increase of
12% in the number of
African American employ-
ees working for these com-
panies.

This is the
dome home
that diversity
can build

Maybe if Bob Lloyd
were telling moral fables

there would have been a

fourth little pig who lived

in a dome house and invit-

ed the wolf over for gallery

openings and they argued

and told jokes about art

and politics and d1ver51ty
" far into the night.

And weéneed a Fourth’

Little Pig here because
there is going to be a dome
house. There is going to be
a dome house that isn’t
going to be built as much
as it will evolve in the
pages of the African-
American Voice, as you
will see in the coming
months.

The tale of the Three
Little Pigs comes to mind
at times of diversity con-
ferences and Spokane’s
Congress on Racial
Equality. Picture your feel-
ings on racial equality,
your inner sense of justice
and human rights and
friendship as a house you
build. Ask yourself if you

live in these values all year
round, as you live in your
house. Or.is_this just a
place: you visit once in a
while.

Take that first little
pig, well his values got
blown away pretty fast
when the wolf came call-

: ,:_zlpg, didn’t they

The second little pig
was barely more stout --
her sticks and stones made
no bones about flying
away from the first chal-
lenge.

And that third little
pig ... why sure he was
secure sitting behind that
tightly mortared brick
wall. Secure and smug. But
he was sitting behind a
brick wall -- not only keep-
ing the wolf out, but
killing him.

Bob Lloyd is going to
build a dome house and as
much as it is built with
lumber and pipes and
wires and whatnot, it will
also be built with the val-
ues and the memories that

have shaped Bob’s life.

Minority contractors,
landscape architects, elec-
tricians, plumbers, carpen-
ters. They exist in Spokane,
don't they? Or is that just a
fable.

This dome house that
Bob Lloyd intends to build

" is only on paper so far. But

he has already scoured the
guides to minority-owned
businesses. “And I have
found a lot of, "Well, my
grandmother was
Cherokee.” Or, "Well, I'm
married to an Asian,” “Bob
said.

A contractor was more
blunt as he thumped his
own copy of the minority
directory down in front of
Bob. “*You know this is all
a hoax, don’t you?’’ he
asked.
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To Bob Lloyd
house will be no hoax.

“This is a way of
putting my values into
something physical and
tangible,” he said,
unrolling a stack of blue-
prints the other day. “All
the workshops, all the
seminars about diversity --
those are just words.”

Bob Lloyd intends to
take his belief in minority
hiring, in One Percent for
Art, in diversity and com-
munity and put them into
practice as he builds a
dome house on five acres
in the Spokane Valley as a
home for this family, for
the African-American
Voice and for a gallery dis-
playing works by artists in
Spokane and the rest of the
world.

He will find builders
and laborers and artisans

e

and write about the
process in the Voice.

““We're going to be
able to look at it and say,
"This is the house that
diversity built.” Good, bad
or indifferent, that’s what
itis,”” he said.

This house didn’t
come from just a plan. It
came from Bob’s journey
to Africa with his wife,
Diane, as part of a Global
Volunteers project in 1990.

“So we are in this vil-
lage and they say they
need help with the library.
Help with the library,”
Bob says. “'So we trek on
over. Diane is a librarian.
We're feeling good. But we
get there and they want
help to BUILD a library.
Not just with the Dewey
Decimal System.”

Bob shakes with a

Continued on page 8
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Continued from page 1

Minority businesses

According to the last
year’s U.S. census, out of
17,353,143 firms in the U.S.,
minority-owned businesses
make up 13%. The number
of minority-owned busi-
nesses has grown tremen-
dously to 2,149,184, up 61%
in six years. :

In addition to this
growth in numbers, these
businesses generated a
160% increase in sales and
in receipts, totaling more
than $210 billion dollars.

This growth has defi-
nitely given a boost to both
the local economies of the
states and the U.S. econo-
my as a whole in terms of
taxes and employment.

The growth of minori-
ty-owned business provid-
ed almost 2,000,000 jobs to
the population, thereby
boosting their purchasing
power.

Based on this statistic
alone, we can see how the
growth of minority-owned
businesses has become a
vital part of the growth of
U.S. economy.

Minority-owned business-
es play a major role in
rebuilding deteriorated
cities throughout the US.

Let me tell you another
example of how minority-
owned businesses are mak-
ing a difference in the
growth of local economies.
The once economically
depressed Rainer Valley
area in Seattle now bustles
with minority-owned busi-
nesses - restaurants, dry
cleaners, medical and den-
tal clinics, discount stores,
computer stores, small
manufacturing and export
shops.

In Dallas, Texas, Asian-
American entrepreneurs
revitalized neighborhoods
with restaurants, import
shops and professional
offices. There are numer-
ous other examples that
one can look at.

Minority-owned businesses
help draw businesses and
venture capital to an area.

In Fairfax County,
Virginia, and some cities in
Florida and Tennessee,
minority-owned businesses
and their associations are
playing major roles in
attracting minority entre-
preneurs and their invest-
ments. By the way, minori-
ty-owned businesses are
thriving in these cities
because these cities pro-

vide a very supportive
environment for them.
These cities have capital-
ized on the image they
have acquired and are ben-
efiting from it by bringing
taxpayers and employment
to their cities. Is this good
business? Of course it is!
‘In addition to this,

_minority-owned businesses

have brought billions of
dollars of venture capital to
their respective cities. From
1985 to 1990, from Asia
alone, Asian entrepreneurs
brought in a total of $17
billion in venture capital
dollars from Asia. Spokane
would have benefited
tremendously from a por-
tion of that money.

Minority-owned businesses
facilitate tapping the grow-
ing untapped market.

Nationally, in many
cities of the U.S., minority
entrepreneurs are acting as
a bridge in reaching the
growing untapped market
- communities of color.
They are being recruited as
partners of major corpora-
tions in providing services
and products to these com-
munities. This is very nec-
essary because the buying
power of these communi-
ties is growing rapidly. In
1996, the buying power of
African-Americans alone
grew to $469 billion dol-
lars. (If the African-
Americans were a separate
nation, it would be the 16th
largest economic power in
the world.) Can you imag-
ine the buying power of
the combined communities
of color? Unbelievably
astronomical!

Minority entrepreneurs
act as bridges and trade
missionaries throughout
Asia, Africa, Latin
America, the Middle East
and Europe

Corporate America is
partnering with minority
entrepreneurs to help the
U.S. compete in the global
market. Corporate America
is becoming aware that a
diverse population will
only support those that
reflect their diversity.
Corporate America is now
putting in place initiatives
and programs to aid in
minority business develop-
ment. Let me just cite some
examples that we in
Spokane might be able to
learn from.

US West: US West has
established a Supplier
Diversity Organization to

work with minority-and
women-owned firms
(M/WBE) to match quali-
fied and certified suppliers
with the business needs of
US West.

"To assure continued
growth of Minority-and
Women Business
Enterprises, the Supplier
Diversity Organization
focuses on:

e Using M/WBE firms
as primary contractors as
well as subcontractors.

.» Encouraging US
West’s primary contractors
to use M/WBEs as subcon-
tractors -

* Assisting M/WBEs
in forming creative
alliances that result in their
doing business with US
West."

In 1998, US West pur-
chased $380 million in
goods and services from
minority-and ~women-
owned firms, an increase of
20 percent over the previ-
ous year.

Pacific Gas and Electric
Company: PG&E'’s Supplier
Diversity Program aims to
ensure that women-,
minority-, and disabled
veteran-owned business
enterprises have the maxi-
mum opportunity to par-
ticipate in contracts for
products and services.

In 1999 alone, Pacific
Gas & Electric Company
purchased more than $700
million worth of goods and
services from firms in
California and throughout

-the US and Canada -- near-

ly 23% of that went to
women-, minority-, or dis-
abled veteran-owned busi-
nesses. For the year 2000,
the company is on track to
meet its goal of granting
21.5% of its contracts to
diverse suppliers -- 5% to
women-owned firms, 15%
to minority-owned firms
and 1.5% to firms owned
by disabled veterans. -
Ford Motor Company:

- Steve Larson, manager of

Ford Motor Company’s
Minority Supplier
Development stated: "It’s
good business. Minority
suppliers provide Ford
with some of the highest
quality, competitively
priced goods and services."
This year, Ford expects to
surpass its goal to purchase
5% of its goods and ser-
vices ($2.7 billion dollars)
from minority suppliers.
Carolina Power and
Light Company: CP&L
won its 1999 Minority
Business Development
Award because of its com-
pany-wide initiative to pro-
mote minority- and

The Spokane African-American Voice

women-owned businesses.
More important, the com-
pany supported its initia-
tive with the money and
resources necessary to
make it successful, spend-
ing $43 million on goods
and services provided by
minority-owned businesses.

Jerry Fulmer, CP&L’s
manager of supplier diver-
sity and business' develop-
ment stated, "We are com-
mitted to not only doing
business with minority-
and women-owned compa-
nies, but also to helping
them grow."

These are but a few
examples how Corporate
America is responding to
the global changes that are
taking place.

Based on the above
points, do you see how
minority-owned businesses
have provided vitality and
growth to the overall U.S.
Economy? Then, do you
see how Spokane can bene-
fit from thriving minority-
owned businesses? Do you
think the Economic
Development Council
should incorporate these
ideas into the economic
plan for Spokane?

SPOKANE, ARE WE
READY TO MARCH FOR-
WARD WITH THE REST

F THE TRY?
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Home For Less With
Just One Tool
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your dreams. Call for a FREE home plan-

ning session today.
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“The Problem of the
Twentieth Century” in W.E.B.
DuBois’

The Souls of Black Folk

Theron Paul Stevenson
Student of
Political Science in

310A

W.E.B. DuBois begins
the second chapter of The
Souls of Black Folks with
the statement "The problem
of the twentieth century is
the problem of the color
line". This statement
becomes the theme of the
book. But, to understand
this theme, we must under-
stand both parts of it. For
DuBois, the twentieth cen-
tury was the time for the
faith in modern ideals to
come to fruition. This
included the ideal that indi-

The Souls of Black Folk

viduals would be judged by
their merit rather than by
their birth, that might does
not make right, and that
progress is good. The color
line was segregation, often
symbolized by DuBois as
"the veil". DuBois saw that
the problem of the color
line--segregation--prevent-
ed blacks from enjoying the
fruits of modernity. The
problem of the twentieth
century was that if it did not
see blacks included in mod-

ern society, then
Modernism itself was a false
promise.

Typical of Modern
thought is the notion that
men should be judged by
their personal merit rather
than by their birthright.
Enlightenment thinkers
built democracies on the
notion that "all men are cre-

When we enter this world,
we’'re surrounded
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ated equal". In the words

years before The Souls of
Black Folk, "the peculiar
character of the modern
world . . . is, that human
beings are no longer born to
their place in life, and
chained down by an inex-
orable bond to the place
they are born to, but are free
to employ their faculties,
and such favorable chances
as offer, to achieve the lot
which may appear to them
most desirable." As DuBois
points out, this was far from
the case for blacks in his
time. He argues that the
few blacks who are able to
succeed in America, "by
proscription and prejudice .
. are classed with and
treated like the lowest of
their people, simply because
they are Negroes". This pol-
icy "not only discourages
thrift and intelligence
among black men, but puts
a direct premium on the
very things you complain
of --inefficiency and crime."
By accident of birth, blacks
were denied the opportuni-
ty to better themselves, to
participate in society and
commerce, in short to prove
their merit. In this sense,
the promise of Modernism
did not hold for blacks.
Another ideal of
Modernism was that just
law and order would
replace the primitive rule of
"might makes right". Again
I'll turn to J.S. Mill, who
argues that although
"despotism is a legitimate
mode of government in
dealing with barbarians”, in

of J.5. Mill, published 34

‘a Modern state "over hxm- :

self, over his own body and
mind, the individual is sov-
ereign." In the experience
of southern Blacks, howev-
er, rights were still held
only by the powerful.
DuBois reports "I have seen
a black farmer fall in debt to
a white storekeeper, and
that storekeeper go to his
farm and strip it of every
single marketable article . . .
and all this without a war-
rant, without process of
law" . Regarding criminal
law in the post-slavery
South, DuBois writes "it was
not then a question of crime,
but rather one of color, that
settled a man’s conviction
on almost any charge."
This "double system of jus-
tice" served not only to
oppress blacks, but also to
degrade faith in the law
among both blacks and
whites. It was clear to
DuBois that the color line
stood between blacks and
the Modernist ideal of
rights assured by law rather
than by power.

The fourth chapter
of The Souls of Black Folk is
"Of the Meaning of
Progress". The good of
Progress is an inherent tenet
of Modernism. This is illus-
trated in Mill’s satisfaction
that society has progressed
beyond the need for despo-
tism, as well as in Marx’s
appreciation of progress in
industry, which he felt
would lead towards the lib-
eration of workers. DtiBois,
on the other hand, suggests
that Progress is yet another
ideal of Modernism thwart-
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ed by the color lme "Of the
Meaning of Progress" tells
of DuBois’ return, after ten
years absence, to a town in
which he had been a
teacher. "My log school-
house was gone," he writes.
‘In its place stood Progress;
and Progress, I understand,
is necessarily ugly." In the
ten years of DuBois’ absence
the town had seen a few
successes and several sor-
rows, notably the lonely
death of DuBois’ favorite
student, Josie. DuBois is
ambivalent about the
progress of those ten years,
wondering of the time that
had passed: "is it the twi-
light of nightfall or the flush
of some faint-dawning
day?"  His concluding
statement, "I rode (back) to
Nashville in the Jim Crow
car”(that is, the rail car to
which blacks were segregat-
ed) implies that if Progress
was indeed towards a better
day, that day was still a
long way off.

For many blacks in
DuBois’ time, the promise
of a better day was a matter
of faith in God. The chapter
"Of the Faith of the Fathers"
explores the blacks’ trouble
maintaining this faith
"where all that makes life
worth  living--Liberty,
Justice, and Right--is
marked ‘For White People
Only™ . But just as blacks
were experiencing a crisis of
faith, DuBois suggests that
all of society was on the
verge of a crisis of faith in
the promise of Modernism.
Modernism was supposed
to judge men by their per-

s
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sonal merits, but segrega-
tion forced all blacks into a
lower class of people,
regardless of individual
virtue. Modernisim was
supposed to guarantee the
rule of law rather than the
rule of unfair power, but
blacks were excluded from
the justice afforded to
whites. Modernism was
supposed to bring Progress
towards better times, and
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here, according to DuBois
was the problem of the

||twentieth century. If blacks
Iland whites remained segre-

gated in the twentieth cen-
tury, then the promise of
Modernism could not be
fulfilled. The problem of
the twentieth century was
that the color line threat-
ened to undermine the ful-
fillment of society's faith in
the promise of Modernity.
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Renewed commitment
to work for God’s justice

By BILL ROBINSON,
PRESIDENT
WHITWORTH COLLEGE

On a recent trip to
Atlanta, I got the thrill of
a lifetime from trustee
Sam Gully, one of
Whitworth’s too-few
African-American gradu-
ates of the fifties, and his
wife, Linda. They intro-
duced Bonnie and me to
my boyhood hero,
Hammerin” Hank Aaron.
We were even at the
Aarons’ house, where the
only thing missing in my
flashback was the mas-
sive wad of bubble gum
that would accumulate in
my cheek with every
pack of baseball cards I
opened. Meeting Hank
was great, but it wasn’t

the best thing about the
weekend. At an earlier
dinner with Sam and
Linda, somehow we
started talking about
New Year’s Eve. Sam
reflected on how a small
group of couples had met
at the Aarons’ for a quiet
evening. As the year
ended, the group prayed,
then former  U.N.
Ambassador Andrew
Young reflected movingly
and brilliantly on the
progress that had been
made toward the dream
of their friend, Martin
Luther King, Jr. Sam’s
account was poignant. As
soon as Bonnie and I
were alone, we looked at
each other with the same
thought: For a moment
we’d caught a glimpse of

Ms. KELLY CHARVET
HUMAN RESOURCES,
GENERAL MANAGEMENT

Ms. IVONNE FREAS
FINANCE

MS. VALERIE DVNAE
MARKETING, HEALTH
SERVICES ADMINISTRATION

Ms. ISABEL SANCHEZ-ZAMORA

HUMAN RESOURCES

Ms. CHRISTINA

TORRES-MENDOZA
FINANCE

MR. KYLE DESAUTEL

the emotions that per-
haps no other generation
of black leaders has ever
felt or will ever again
feel. We detected a pro-
found sense of interde-
pendency, born of a time
when all they had in their
struggle was each other.
We felt inspiration,
shame, gratitude and
many other emotions.
But mostly we felt

renewed in our commit-

ment to work for God’s
justice in this world.
Somehow I hope our
resolve will rub off on
every student who walks
onto this campus. Thanks
again for all of your inter-
est in Whitworth.

From Of Mind & Heart
April 2000
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a'"dgrs.we have known and admired :

James Baldwin

By MAYA AILEEN ROSEMAN

This month’s photo-
graph in the African
American Voice was none
other than the passionate
devoted, and highly
esteemed James Baldwin,
who wrote with extreme
urgency and passion about
the trials and tribulations of
black life in America.

Baldwin, born in 1924,
grew up in the lower areas
of black Harlem. Starting to
write at the early age of
fourteen for his school
newspaper, he quickly
became devoted to and
intrigued by the writing
process. After graduating
from high school in 1942, he

for the creative writing of
Go Tell It on the Mountain,
which gives a behind-the-
scenes look at black ghetto
life. This proud black man
also is responsible for the
creative and inspiring
essays about the Civil
Rights Movement, The Fire
Next Time. James Baldwin’s
inspiring words make him a
accepted careers as a hard-  positive role model for
hitting journalist and story-  black youth today, making
teller. us scream the words, "Black
Baldwin is responsible = Power!"

by b nsmess mfessmnais . mtemshmsx" are;

MR. ALEX TOWN
HEALTH SERVICES

BUSINESS ADMINISTRATION

ADMINISTRATION

EASTERN

WASHINGTON
UNIVERSITY

contacting Nate Greene, Empire Ford, (509) 458-3200, or EWU Scholarship Office (500) 359-2314.
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Editorial

A man who cares

This is the third year the Task Force on Race Relations
has sponsored the Community Congress on Race
Relations. The first congress was an educational congress.
The second was a reality check on what had been done
since the first congress. The third one is trying to make
clear why you should care.

I want to take this opportunity to acknowledge some-
one who really does care. You might not have seen him
up at podiums or giving press conferences but he has
been hard at work behind the scenes. :

Now Wayne Brokaw is running for congress. The
African American Voice endorses him because of his track
record. £ L

A human resource manager and a family man whose
wife, Rita Zorrozua, has been a social worker for nearly 30
years, his concerns do not stop with his own family. He is
a Certified Foster Parent for Emotionally Disturbed
Children, a 4-H Youth Club Adult Volunteer, a Crosswalk
volunteer, a LIFESTEP Inc. trainer for troubled youth,
coached 6-14 year olds youths in basketball, baseball and
soccer for 25 years, and has worked with Lutheran Social
Service Elderly Services, YWCA Alternatives to Domestic
Violence, and Tamarack Residential Treatment Center.

Service to his community also includes the Spokane
County Domestic Violence Consortium Board of

. Directors, the Northeast Community Center Operations
‘Committee, United Way of Spokane, the Spokane

Community College Business and Management AA
Degree Program Advisory Board, the PTA/PTO
Associations in Cheney, the Cheney Chamber of
Commerce, the Cheney Economic Development Council,

_.the Kiwanis. Club of Cheney, the American Legion, and
«the Spokane:County Livestock Show-Association.

His concerns include our community. He serves on
the Task Force on Race Relations, Martin Luther King, Jr.
Family Outreach Center Board of Directors, and the
Spokane Chamber of Commerce Multicultural Relations
in the Workplace Committee. He participates in commu-
nity diversity and race relations events and acitivities.

Finally, Wayne’s childhood on a ranch and his work
as a human resource manager, in labor relations and with
small businesses completes the broad base of his experi-
ences with the types of constituencies in Eastern
Washington and with improving communications and
relations between them.

So ask yourself "What has George Nethercutt or XXX
Clare done for me lately?" and support Wayne Brokaw to
replace Nethercutt in Congress.

Robert Lloyd
Publisher

|
I
|
709 E. Desmet, Spokane WA :
(509) 323-6368 i
|
|
|
|
|
|

Regular meetings are
7 pm on the 3rd Monday of each month
East Central Comm.

G

Center 500S. Stone St. Spokane
The Legal Redress Committee of the Spokane Chapter of the |
NAACP wants to help you If you have been a victim of harassment |

and would like to file a complaint, complaint forms can be picked up |
at the following locations

For Information Contact : President Eileen Thomas

i
|
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Opinions
The personal is political

BY DENISE TUGGLE

"You owe it to tomor-
row to do your best today."
I wrote this in my journal
November 5th, 1999. I
don’t know what inspired
me to go back and read
that particular entry on
that particular day. I guess
it'’s because I usually have
some topic in mind when I
do my morning prayers,
andthat day I couldn’t
think of a single thing, so I
turned to the front to my
journal and read the sec-
ond entry.

Now, there is a saying
from the 70’s Women's
Liberation Movement that
applies to this experience,
"The personal is political.” I
was not writing about
future generations benefit-
ing from my hard work. I
was not writing about
changing the world. I was
writing about surviving
from one day to the next. I
suspect that I am not the
only African American
who is so busy surviving
that I often dismiss a Truth
when it comes my way.
Truth, when it surfaces, so
simple and direct, it often
gets written off as a cliché.
I was a child during the
70’s and I never really
understood this particular
saying until the morning I
re-read my ownj ournal.

I was writing about
how when today’s chal-
lenges and tasks look
insgrmountable, you must

attack them with all your
spirit and ability because if
anything is going to
improve your lot, that’s it.
Even when progress
appears minuscule, even
when it appears ridicu-
lously insignificant, even
when the space your
progress creates is filled up
by yet another demand,
you are making progress
and it will bear fruit in its
own way and time.

At the time I was writ-
ing, I had spent the last
two years in graduate
school and so found
myself unemployed with
school loan payments big-
ger than my rent! I was
feeling down and pres-
sured and scared to move
forward into the profes-
sional world to which my
schooling had gained me
access. A professional job
search is a huge undertak-
ing. There are a lot of
details and everything
matters because you never
know what the employer is
going to judge you on. I
had never done such a job
search, but I had these stu-
dent loans to pay, and I

take great pride in paying

my bills on time.

So I started taking piti-
fully small baby steps,
attending a career guid-
ance workshop here, mak-
ing a practice resume
there. That month I took a
job for which I was over-
qualified and which didn’t
pay as much as I could get

if I would only use my
education, but like I said |
have bills to pay. Because I
focused on doing all that 1
could each day however
pathetically small, when
the opportunity came to
move forward [ was ready.

For five months, I paid
bills and didn’t think I was
making any progress. It
was a Monday when an
old professor of mine
called to say she’d passed
my name on to another
student of hers and he
might be giving me a call.
Tuesday evening he called.
Tired from my current job,
I’d retired early and he
woke me out of a dead
sleep. Groggy, | attempted
to talk to him about quali-
fications and dreams for
our clients. Whatever I said
he liked; he scheduled me
for an interview for the fol-
lowing Monday.

Now, this is where all
my preparation back in
November paid off. I had
to work the graveyard shift
Friday, Saturday and
Sunday, and the interview
was Monday afternoon. I
wore my interview cloth-
ing, which I'd bought back
in December, to work
Sunday night. Freshened
myself up in a public bath-
room Monday morning.
Used the local college’s
computing center to write
a cover letter and refashion
my practice resume to fit

Continued on page 7
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Can some one
check end to this

Editor

This man at Glover
Middle School is so evil
and racist. And so bad
with it, he let a white kid
call a black kid a nigger
twice and punch the black
boy, but he didn’t get pun-
ished nor suspended. But
the same black boy pushed
the white boy and he has
assault charges against
him plus being kicked out
of Glover School for good.

This issue should be
sent to the people running
for US President. They are
helping the Cuban boy
when Spokane is walking
over our black children.

He never used a knife
nor a gun. The child never
went on any of the school
field trips, they come with
an excuse.

Print this so blacks
know it is here. Our meet-
ing was today 4/10/00 at 9
am. We are waiting for the
result on where the child
will go.

Thank you,
Annie Scott
(Grandmother)

Co of e-mail
Sent tgyEditor

March 31, 2000

TO: The CCS Board of
Trustees

FR: Pat Johnson, CCS
retiree

RE: CCS and Charles
Taylor

I have real concern
about what is happening
to Community Colleges of
Spokane. I feel it is time
you start checking into a
few things and really
become aware of what is
happening.

I can’t believe you
could sit by and watch
Jennifer Roseman be let go
without asking some ques-
tions. Jennifer has been a
dedicated, loyal employee
for 7 1/2 years and is
loved by everyone. It real-
ly doesn’t appear to me
that Charles Taylor tried to
work with Jennifer. From
the very beginning, he can-

celed most of the appoint-
ments she made with him.
He wouldn’t show up for
meetings she set to inform
him of things he would be
involved in. I witnessed 7
months of nothing but
pure harassment of
Jennifer.

Charles Taylor does
not do what he says he
believes in. He says he
demands everyone to give
respect to everyone. I wit-
nessed last September 27
the worst abuse of an
employee I have ever seen
in 24 years of working at
the college. I cannot
respect a man who treats
his own secretary without
respect. His demands are
unreal and he does not
show any appreciation for
work he demands.

He says he has an
"open door." HA! I know a
faculty person and some-
one from Center for
Information Systems (CIS)
that begged for appoint-
ments and they were
denied at Charles Taylor’s
direction. If you call him
on it, he will blame his
executive assistant Debbie
Reeves.

Does this man pay for
anything? The district
office employees pay $20 a
year if they drink coffee at
work, but the college buys
his hot chocolate. The
YWCA had a fund raiser
luncheon that cost $100 per
person to attend. All col-
lege staff, trustees and stu-
dents who attended paid
out of their own pockets
because it was a donation
and the state cannot make
donations. But, the college
paid for Dr. AND MRS.
Taylor to attend. He makes
a lot more money than
anyone else at the college,
but he never pays. He had
a fancy catered party, even
with doormen, at his
home. Who paid? the col-
lege district. And who paid
to have his house cleaned
for the party? The CCS
Foundation. When are you
going to put a stop to this?
Maybe the taxpayers and
CCS Foundation donors
should be made aware of
this.

The district bought
him a car and paid his rent
while he was living in an

Letters

apartment. He is the only
person we have ever had
who travels with a district
credit card and never puts
out any of his own money
for reimbursement. He
doesn’t even pay for his
own breakfast at "View
From the Top": he has the
500 Club pay for it. He acts
like the entire college bud-
get is for him to spend. I
wonder how the faculty
will feel when there is not
money for teaching sup-
plies, equipment and
salaries.

Now he has hired a
budget person to be Vice
Chancellor for Systems
Administration. Our office
furniture was not good
enough for Charles Taylor,
and now we’'re buying
new furniture for the new
Vice Chancellor.

Maybe an audit should
be required and the public
made aware of these
actions.

There were days last
fall when Charles Taylor
never came to work. One
morning he missed a plane
and just went home for the

-~ Health, Hope ¢
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rest of the day.

Charles Taylor does
not write any letters or
write any of his own
speeches, no matter how

Please exercise your
responsibility as trustees
representing our commu-
nity to deal with this prob-
lem.

simple. That is not bad
enough; then he reads the
speeches. He can’t ad lib
anything, let alone pro-
nounce words. He can’t
even say faculty, along
with a lot of other words.

After 24 years of work-
ing at the college and
always working with and
beside the district presi-
dent or CEO, I am thankful
it is time for me to retire. 1
could not work for a man
of this caliber. No one else
in this district should have
to either.

C: Gov. Gary Locke
Mary Ann McCurdy
\The Spokesman-Review

Person who Mail AAV ask
that we with hole Name

* Asset Preservation
SENIOR LAW & Disability Planning
_ —  +Medicare and Medicaid
* Guardianships and Trusts

SAYREATTORNEYS

Members: Spokane Estate Planning Council

SSAYRE T T

Certified as Elder Law
Attorneys by the
National Elder Law
Foundation

Richard L. Sayre * Karen L. Sayre

I'I'l West Cataldo, Suite 210
e 325433

Spokane, WA 99201

The Supreme Court.does not recognize sg required to pragtice law in Wash.nzron,

Does someone
in your family
need a new
physician?

The physician referral line
at Holy Family Hospital is a
free service that provides
information about doctors

in your neighborhood.

Call us at 482-2256!

Holy Family
ospit

‘;‘b A PROVIDENCE SPONSORED MINISTRY

5633 North Lidgerwood
Spokane, Washington 99207

www.holy-family.org

—
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Continued from page 2

The house that diversity built.’

huge laugh as he recounts
this moment of discovery.
There was a small opening
in the mud-brick structure
that Bob felt could be
enlarged.

“*So I take a few blocks
out from around there and
the clay all around starts to
crumble. Oh Lord. I was in
a panic,” Bob said. ' was
leaving this in worse shape
than before. We’re in this
village in Africa -- where

Pecause real

men aren't
afraid to
shoot blanks.

Operme

For a limited time
you may qualify for
a vasectomy at
NO 0T to you!

Call today!
(509) 326-0L292

can we get bricks?

“Then these kids -- lit-
tle ones -- they get on me.
Can’t you make bricks?
they ask. Well who built
your house then?”

It took a village to razz
Bob Lloyd. But the impact
was strong. The question
resonated. Can’t you make
bricks?

The kids showed Bob
and Diane how to make
bricks. They dug a hole
with sticks. Filled it with
precious water and put the
dirt back in and formed the
building blocks.

1 thought: Build your
own house. That's the least
a man can do,”” Bob said.

This house didn’t come
from a plan. It came from
memories of visiting pho-
tographer friend Morrie
Cambhi in California.

“"He lived in a beauti-

ful dome house in
Petaluma. It was bathed
with light,”” Bob said. I
can picture, in the evening,
the walls turning orange
from the setting sun. It was
such a pleasing visual aes-
thetic.”

This house didn’t come
from a plan. It came from
the ethic of the 1960s.

““The idea of a dome
has been in my head since
Buckminster Fuller in the
60s,” Bob said. "I like the
ecological concerns and
the energy efficiency and I
like the idea you can be
involved in it. Dome com-
panies push the idea that
you can be part of the cre-
ative process.”

The idea for the house
also grew out of Bob's
career as a visual artist
and teacher who once ran
a photography gallery in
his tiny South Hill house.

“Should a gallery be a
place you go to see art or

should the art be a part of
your life,” he asks. “"What
I liked about having a
gallery in the house was
that I could live in the
art.”

I think your house
should reflect your per-
sonal values,” Bob said.
I like the way the shape
of a dome house hugs the
Earth. When I look at peo-
ple who live in these kind
of houses -- be they igloos
or be it the Hopi Indians
or be it the Africans --
they are comfortable with
who they are.

I don’t want a tall,
reach-to-the-moon house.
I see the dome as hugging
the Earth, night fighting
it,” Bob said.

In other words, the
kind of house that’s com-
fortable enough and
secure enough to let the
wolf in now and then for
gallery openings and dis-
cussion.

[Peace and Justice

action League of
Spokane invites
you to a slide
presentation:

Celebration & Action:
The world Bank/IMP
Protests in D.C.

Thursday, May 4th

6:30 - 8:30

St. Ann’s Parish Hall
(in back of church)

2120 E. 1st

This is a dramatic
first hand account, by
activist Steve Bradburn,
of the mass demonstra-
tions in Washington, D.C.
in April to shut down the
worldwide.

Call Lupito for more
info 747-1663

Lupito Flores,
Development Director
Kettle range
Conservation Group

DO YOU NEED AN EXPERIENCED
TRIAL ATTORNEY?

Ronald D. Kappelman is now accepting new clients!

The Law Office of Ronald D. Kappelman |

Personal Injury ® Insurance Claims * DUI Defense .

FREE INITIAL CONSULTATION

NO RECOVERY NO FEES
Reasonable Flat Fee for DUI Defense

CALL FOR YOUR FREE CONSULTATION |
(509) 327-7474 |

Member of The Washington State Bar Assoc. Since 1982
e :

Wonders Of The World

All Things Rare, Unique and Wonderful
from 25 cents to $25,000

20 % off any one item

With this coupon

I

|

i

ek |
Xpires May 31, 2000 |
I

=

328-6890
621 Mallon in the Flour Mill

THE

_@ILDED LILY
“  509-326-4511

FLORAL ARRANGEMENTS

ggﬁg;.rs FOR ALL OCCASIONS
Mother's Day May 14
Fax: 509-327-8509

Wire Service: 1-800-772-4510
E-Mail: jdkb95c@prodigy.com
http/iwww.gildlily.com

TOI MULLIGAN
N. MONROE

S§OKANE, WA 99205

5 Buaday Services Sh
AP00& Han
Uhildron’s Chircds
SO0 & 100 1

o Bpewial Toen Programs |

Unity

Church of Truth
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BIG

Host 18 th Annual Confrence

Spokane Chapter of Blacks in
Government will be host for the 18th
Annual, year 2000, Region X Training
Conference in Spokane, Washington. This
year’s event will open with a Gospel
Jubilee on Tuesday night, May 30, and
close with our traditional banquet on
Friday night, June 2.

The keynote speaker for the banquet
will be Dr. Mona Lake Jones, who is poet
laureate for the City of Seattle,
Washington, writer, orator, educator and
model of the African American women
on the move. Mona Lake Jones’ experi-
ences as a community activist coupled
with her writing talent and presentation
skills have some calling her the Maya
Angelou of the Pacific Northwest. Tickets
are on sale for $60 each or you may
reserve tables that seat ten for $600.

The official Opening Plenary Session
will begin promptly at 8 am on Thursday
June 1 during which time we will host a
forum of dignitaries representing govern-
ment and/or motivational speakers to
enlighten delegates.

Over 400 professionals and decision
makers from the northwest will be partic-
ipating in professional development
classes and seminars and sharing the
message that there is strength in diversi-
ty.

If you are a business who would like to
reach this audience, you may send a contri-
bution and be listed as a sponsor in the sou-
venir booklet and/or take out an advertise-
ment. Cost of ads run from $50 to $500. For
more information immediately contact Ella
C. Huffman, Chairperson of the conference,
(509) 353-2150, e-mail echholyspirit@hot-
mail.com, Blacks in Government PO Box 5
Spokane WA 99207.

Drug Court:

The Spokane African-American Voice

Square, Don Pablo, Aruba
Tourism, Lexus, Ciba Vision,
Kindercare, Grady

e Hiewet Senghor pro-
moted to national Director of
the Youth & College Division
of the NAACP. Senghor will
supervise - the grassroots
mobilization and programs
for 500 youth councils and
chapters in cities, colleges,
and universities across the
United States.

* On Tuesday, May 9,
2000 from 5-7 pm a Dialogue
on Community Leadership
will be held at Cheney
Cowles Museum temporary
quarters, 1020 W Riverside
Ave. The cost is $5 which
includes light refreshments.
Space is limited. Call 459-4116
to register.

* NAACP has urged the
Coke Cola Co. to settle a fed-
eral discrimination lawsuit
brought by current and for-
mer employees. The suit
alleges that black employees
at Code were paid an average
of $27,000 a year less than
white employees. The compa-
ny has denied those charges.
The case is in mediation.

* During a meeting at
NAACP National
Headquarters Mfume told a
prominent group of interde-
nominational minister, "It is
important the NAACP
National Convention be
grounded in spirituality.” The
National Convention is

scheduled to take place July
8-13, 2000 in Baltimore,
Maryland.

e On April 13, 2000
NAACP ended a two-day
Election 2000 conference that
focused on coordinating the
voter empowerment efforts of
civil rights, labor, religious,

Restaurant, & Eddie Bauer.

e There will be a State
Conference for Washington,
Oregon and Alaska in
Spokane during the weekend
of September 22, 2000. More
information will be provided
later.

e Spokane Chapter #1137
meets every 3rd Monday
night at East Central
Community Center at 7 pm

social and profession-
al groups in commu-
nities of color.

* You have prob-
ably never heard of
"N.U.D." It is the
acronym for a very
subtle and little
known marketing
term  specifically
directed toward peo-
ple of color. NUD
stands for Non Urban
Dictate. It 'means not
to bother marketing
in the inner city.
Companies  with
NUD: Starbucks, Jos.
A. Bank, CompUSA,
Weight Watchers,
Keebler, Continental
Airlines, Northwest
Airlines, American
West Airlines, Life
Savers, HBO-Apollo
Series, paternal
Importers, Calico
Corners, OM Scott,
Pepperidge Farms,
Ethan Allen, Busy

Date:
Place:

Time:

Body Fitness,
Mondavi Wines,
Builders

An Alternative

Solution

Judge Jim Murphy will
give a presentation on the
success of rehabilitation
instead of jail sentences for
drug offenses on Thursday,
May 11 at 7 pm at Avista
Auditorium, 1411 E.
Mission, Spokane.

The format will be a

ot

Robert A. Gilles, Inc.

921 South Monroe #5
Spokane WA 99204-3852

WE SOLVE REAL ESTATE PROBLEMS ---
PUT OUR EXPERIENCED TEAM TO THE TEST

Renl-Esfate Broker, WA 1D

Office: (509) 455-5411
Home: (509) 448-5552

You are invited Yo o

"Cinco de Mayo”

Party and Fundraiser
for

WAYNE BROKAW
Demaocrotic Candidate
5™ Congressional District

May 4, 2000
Aracelia’s Mexican Restouront
and Canting, 528 E. Trent

5:30 P.M. No Host Secial Hour
6:00 - 8:00 P M.
All you can eat Buffet Dinner
Beef Colorado
Chicken Fojitas
Vegaie Fajitas
Rice and Beans
Chips and Salso
Flour Tortillas
Coffes
“Musica | Musica | Musical”

Donation: $25
RSVP: 747-6362

Let's all help send Wayne to

Congressl

public forum encouraging
testimony from individuals
that have experienced this
innovative method of
breaking the cycle of drug
dependency.

The presentation is
sponsored by the Spokane
chapter of the NAACP and
is free. For additional infor-
mation contact NAACP

Pres. Eileen Thomas at

(509) 534-2167.co

and in our community.

We are committed to increasing our awareness and outreach,
and to promoting a more diverse and sensitive workplace.

Adoption ® Counseling Maternity Counselinge®

Spokane Sexual Assault Center o
Therapeutic Foster Care

(509) 747-8224

Lutheran Social Services
of Washington & Idaho

We value and respect the diversity among our employees

BUSINESS TAXATION/ESTATE PLANNING

Wills, Trusts, Probates, Tax Returns
Representation before the IRS

BRIAN P. KNOPE, P.C.

ATTORNEY AND COUNSELOR AT LAW
221 N. WALL ST., SUITE 419,

SPOKANE, WA 99201
444-4445

Member: Spokane Estate Planning Council
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A message to the
graduates...our leader in traing

BY JOSE GUTIERREZ JR.

When asking ques-
tions, like 'why do I wake
up every morning' or'what
is the purpose of life’, it is
clear that there are multi-
pleresponses...but seem-
ingly one answer.

For our U.S. graduates
this year, the challenges
awaiting them arefar more
vast and diverse than any
generation since the free-
dom of allU.S. Americans
was 'proclaimed’ over 130
years ago. Although
thesechallenges are often
subtle; we see the results
that build up over timelike
a pimple about to pop.

Young people will face
an era of unprecedented
frequencies ofsexually
transmitted diseases/infec-
tions, drug use/availabili-
ty, covertdiscrimination
and ethical challenge. If
this statement is true at
all,what is to prevent the

« youth's submission to these
downfalls? After all,many
before them have encoun-
tered these obstacles and
conquered, yet manyhave
given in.

Much of this 'giving in'
can be attributed to our
notions ofsuccess and

achieverrent in the United

States of America (and
probably muchof the
earth). When success is
measured by material
goods in place ofsubstan-
tial contribution to family
and community (or future),
there shouldbe no surprise
as to how the United States
of America is continuing
herslow dissolution into
the Divided States of
America.

But how do we divert
ourselves from this fate.
Many wait untilafter the
fact to act, however for
those aiming at long-last-
ing successthe future
depends on what happens
now. Jewel Daimond
Taylor, amotivational
speaker says to be success-
ful the path is not to 'repair
andrepent, but prepare and
prevent." Our youth are in
a state of emergency,but
we act as if they are the
emergency, the fire that
needs to beextinguished,
when of course they are the
fire that needs to burn
longerand stronger than
the flickers that we have
created. One of the prima-
ryobstacles is the material-
istic, greedy and self-serv-
ing nature of our country,
because it is implemented
regardless the cost of to our

owncitizenry.

How do we play a role
in the construction of a
materialistic,greedy and
self-serving nation? Here's
on example:

I recall the second
week of my freshman year
at Washington
StateUniversity. As a stu-
dent of color, like most stu-
dents at the school, Iwas
away from my hometown,
friends, family, in essence
my comfort zone.However,
I have always been an
active member of my com-
munity regardlessthe area,
it is a responsibility.

As it stood, I pursued a
position with WSU's stu-
dent bodygovernment
(ASWSU) as a district sena-
tor. At this time I was
wearing myhair longwith
facial hair, much like
today. Although it is an
appearance that disturbs
who might easily be called
'‘materialists’, life's work,
sincerityand performance
has never been dependent
on the prejudice thought of
some.This is where I stood,
a young independent man
raised in a supportingenvi-
ronment, challenged by
one who would undoubt-
edly encounter the sameob-

Continued on page 14
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i or visit:
13515 E. Sprague Ave.
Spokane, WA 99216
(509) 892-5630
Carolynams @aol.coin
Locally Owned & Operated
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"We, on Death Row"

On Monday May 1st
the photos from the con-
troversial Benetton corpo-
ration anti-death penalty
campaign brochure will
be exhibited at 7 pm at
Gonzaga University’s
Jepson Auditorium.
Presented by the Peace
and Justice Action League
of Spokane, Gonzaga
School of Law, and
Gonzaga Chapter of

Amnesty International,
the photos by Oliviero
Toscani will be accompa-
nied by a video by Rocco
Toscani. It is a non-com-
mercial view of the project
from inside death row. In
addition there will be a
presentation by Speedy
Rice on the international
reaction to the Benetton

campaign.

Mike Barrow has
"Heart and Soul"

Mike Barrow is both the
creator and host of Power
101.9’s ‘Heart and Soul"
show. Born and raised in
Philadelphia, Mike (AKA
"Gospel Diddy in the City")
brings a celebrated flavor to
the ‘Heart and Soul” Sunday
evening show that has no
rival. Mike encourages lis-
teners of all backgrounds,
religions, colors, and nation-
alities. “Heart and Soul’,
delivers a mix of Urban
Contemporary and New
Traditional music that
appeals to both young and
old alike. Add to this an
array of local and national

guest interviews and an
inspirational moment of the
week.

‘Heart and Soul’ pro-
vides a unique opportunity
for local businesses to
advertise since the show’s
audience are the most loyal
of 101.9 FM’s listeners, and
they are the most loyal in
town!

Power 101.9 FM is cur-
rently (#1) the most listened
to radio station in the area
on Sundays. Programs like
Mike Barrow’s Heart & Soul
and Power Praise Worship
makes this possible.

W < MAN HEALTH

JANETTE ANDREWS, M.D.
OBSTETRICS * GYNECOLOGY e INFERTILITY

(509) 747-1055

Suite 510 e 910 W. Fifth Avenue
Spokane, Washington 99204

Behavioral Health Northwest

Jeff Winikoff, M.Ed.
Help With...

eLearning Difficulties sEmational Problems
sAdolescents eAdults

Phone 744-0778
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Why advertise in the

Other \orgamzatlons that reg-

ularly advertise in the Voice

African American Voice? i

Who we are

The African American Voice,
is a unique and effective
communication vehicle. - For
the past three years, the
paper has been a leader in
the effort to increase under-
standing and collabo ration
in our community. Specific
areas the African American
Voice focuses on include:

* Examining organizations
in the community

* Empowering youth
through education and histo-
Ly

¢ Disseminating information
.on human rights issues and
cultural diversity issues

* Highlighting and support-
ing the achievements of our
youth

Creating and sup-
porting diversity
in the community
and the workplace

We all want diversity in our
community and our work-

place. We know that a com-
munity that welcomes all
people is simply healthier.
We know that organizations
working toward and nurtur-
ing a diverse workforce and
clientele are more successful.
e Tom Matthews, CEO of
Avista said, "We all under-
stand that a diversified
workforce is essential for our
companies to compete in an
international workplace."
(Your Chamber At Work,
7/99)

e Liz Cook of Hewlett-
Packard recently stated, "I
think there's a strong case to
be made for diversity and
inclusiveness."
(Spokesman-Review,
6/25/99)

Local businesses
consistently mak-
ing a statement

Many local businesses have
already benefited from the
value of advertising in the
African American Voice.

you..

Dis train ain't goin' nowhere
without you. Don't want to
speak for you,
provide a vehicle for you to
speak through. We need your
help. If you like the way this
paragraph is written, we need

only want to

features.

youth.

AA Voice need:

Reporters to investigate and write news and

Columnists with professional expertise in
areas such as business, health, social life,

Advocates and community activists.
Typists to input stories.

Graphic artists: designers, layout artists,
illustrators, cartoonists.
Marketers and promoters.
Salespersons to sell advertisements and sub-
scriptions and to man booths.

Webmaster to develop Internet web site.
Photographers to cover news events, photo-
graph individuals, build photo file.

Washington Trust Bank
Avista
Eastern Washington
University
Spokane Symphony
Chicken-N-More

The value of
advertising in the
African American
Voice

® Your are reaching a unique
and important audience and
expanding your demograph-
ic clientele base. Monthly
distribution is 5,000.

* Advertising rates are
extremely reasonable. A
quarter page ad is less than
$135.00.

® Less than 1/3 of the
paper is advertising. So,
any ad that you place will
receive extremely high
visibility.

PMB 145, 2920 S . Grand Blvd. Spokane WA 99203
DISPLAY ADVERTISING RATES

Camera ready only
Open rate $7.50 per column inch

W 7.665" x H 4.531"
W 9.500" x H 3.625"
1/2 page 36.25 col. in. $262.50
W 5.632" x H 12.08"
W 7.665" x H 9.062"
W 9.500" x H 7.250"
Full page 72.5 col. in.  $525
W 9.500" x H 14.500"

1/8 page 9.062 col. in. $67.96
W 1.766" x H 9.062"
W 3.699" x H 4.531"
W 5.632" x H 3.020"
W 7.665" x H 2.265"
W 9.500" x H 1.812"
1/4 page 18.125 col. in. $131.25
W 3.699" x H 9.062"
W 5.632" x H 6.041"

MECHANICAL REQUIREMENTS
Tabloid page is 5 columns wide

1ol .... 1.766"
2 col .... 3.699"
3col..... 5.632"
4 col .... 7.565"
5 col .... 9.500"
DISTRIBUTION

The Spokane African-American Voice is published monthly, at the
first week of the month. Deadlines for ads are the 4th Wed. of
the month. Circulation is 5,000

e

Call A A Voice
Today to
Place Your
Advertisment!
(509) 455-8274

One Stop Shopping...

1. Realtors®

2. Homes

3. Mortgage
4. Insurance
5. Relocation

www.tb.com

African-American Voice

455-8274 rlloyd@cet.com

This paper is a tool to help empower and organize for a bet-
ter Spokane community. Information is power. Use it and
share it or lose it.

For a contribution of $20, you can receive the paper in
the mail. Send this form with your check to PMB 145, 2920
S. Grand Blvd. Spokane WA 99203.

I NAME PHONE

:ADDRESS

ICITY ST ZIP

B e o s et e e s i s e i e e

s i s e s e i R T

Join AHANA

AHANA is a non-profit business organiza-
tion. We believe that by building a support sys-
tem for AHANA businesses and professionals,
we can grow and as we grow, we will begin to
help offer more jobs and opportunities to help
draw other professionals and entrepreneurs to
move to and invest inSpokan

African-American Hipanic, Asian
and Native American

Business & Professional Association
P.O. Box 40102 Spokane WA 99202

(509) 534-0999
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-How MuckiShoulda FUNERAL COST??

You are the one who decides what
the costs should be!

Heritage offers the most affordable
services in Spokane. We welcome
your questions on funeral planning
and costs.

Call us for a FREE Pre-Planning Kit.
There is NO OBLIGATION.

‘Herit
Funegg gme
& Crematory
Affordable Services including Mortuary,
Chapel, Crematory, and Memorials.

508 North Government Way ® at Greenwood/ Riverside Cemetary * 838-8900

A communily message from

R Melropolitun Mortgage S Seewritios Co., Ie.

The Washington State University Museum of Art,
the WSU Department of Fine Arts, and WSU Spokane present

Fine Arts Graduate
Thesis Exhibition:

MAY 16-JUNE 1, 2000 « M-F 8 AM-5 PM
IDI-GALLERY, WSU SPOKANE, 668 N. RIVERPOINT BLVD, SPOKANE

$ Washington State University
e

Celebrating the arts and learning for more than 25 years

509-335-1910 www.wsu.edu/artmuse

Continued from page 6

The personal is political

this particular opportuni-
ty. Slept a half hour in
my car, and went to the
interview, telling myself
that if this didn’t work
out it would be good
practice.

They offered me the
job on the spot. They
offered me full benefits,
free additional training,
and more money than I
was expecting. I now
work days, which means
I have my evenings and
weekends again to pur-
sue a social life, which I
have not had for three
years. If back in
November I had not
taken those little baby
steps toward my dream, I
would not be living it
today.

So, my sisters and
brothers, pursue your
dream of success. Take
your little baby steps. Get
help. Get guidance, but
pursue your dream,
because if enough of us
do this then together we
will be a mighty force
that Racism cannot hold
back. Racism is not only
ugly slurs and men in
white hoods and sense-
less violence. Today in
America, Racism

depends on keeping our
minds in prison. Keeping
us fighting among our-
selves instead of support-
ing each other. Dropping
out of school instead of
pursuing our intellect to
the fullest. For that mat-
ter, convincing us that we
have no intellect to pur-
sue. Going for immediate
(and sometimes illegal)
money, risking a life of
poverty and possibly jail
instead of risking the
long term investment of
time and energy toward
solid legal money.

Look at our history.
Where we have pursued
our dream and stood
together, we have been
unstoppable.  Martin
Luther King Jr. was only
one man. He was not the
Civil Rights Movement.
The Civil Rights
Movement was untold
thousands of individual
Black women and men
doing what she or he
could for their own
dream. So you see, those
Women'’s Libbers of the
70’s were right, "The per-
sonal is political” and I
say each of you owes it to
yourseif to do whatever
you can today!

Want to Help youth

By Vonda Hall

Did you know that
there is a nationally
ranked martial artist in
our community? Well,
meet Anthony Fountain,
the son of Tony and
Jackie Fountain. Anthony
is a 12-year-old sixth
grader at Westview
Elementary. He is the
holder of a 1st degree
black belt in Tae kwon do.

Anthony began
studying martial arts five
years at age seven. He
entered tournament com-
petition only a year ago
and walked away with a
prestigious Bronze medal
from the 1999 National
Junior Olympics in Las
Vegas, Nevada.

He studies under
Master Jung Hoon Kim of
Jung Kim's Martial Arts
Academy in North
Spokane. Although
Anthony is one of the
smaller competitors in his
age group, he is renown

for his quickness, agility,
drive and intensity. In his
most recent competition,
the Washington State
Championships in Seattle
on March 11, Anthony
again qualified for the
Junior Olympics by earn-
ing the second highest
spot in the state in forms
and third in sparring.

Anthony's future goal
is to earn a gold medal for
the United States in the
2004 or 2008 Olympics.
At the rate he's going, we
have a future Olympic
Champion in our midst!

His next competition
will be the National
Junior Olympics in San
Antonio, Texas, July 10th
through 15th. He is cur-
rently soliciting sponsors
for support in making this
trip. If you would like to
contribute, please contact
his father at (509) 534-
2636.

As a community, lets
support this young man
in his endeavors.
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The beat goes on

BY VicTOR E. BUKSBAZEN

She seemed dazed when
the televised interview
started. That was the first
thing I noticed about the
mother of the 6-year-old
boy who had reopened a
national wound when he
shot and killed Kayla, a
first grade classmate.

According to police reports,
he had found the pistol
under some blankets in a
bedroom of his uncle’s
house, where he lived. One
report described in detail
the squalor in which he had
existed in Mt. Morris
Township, Michigan.

Jailed father his role
model

It depicted the vodka bot-
tles strewn around, the
rusting autos that cluttered
the yard and told about the
visitors who came and
went at all hours. Still oth-
ers focused on his jailed
father, who had spent most
of his son’s life behind bars,
and who was believed to
have been his son’s hero. It
related the father’s attempts
to understand why his son
had become bitter and hos-
tile towards his fellow stu-
dents.

The mother denied that her
son’s living conditions had
been as bleak as they had
been described on TV. She
maintained she did not

have a drug problem and
that a prior drug-related
arrest had merely been the
result of a mistake by offi-
cers. She also stated that
had she known what kind
of environment her son
would be encountering, she
never would have left him
with her brother -- adding
that there had been nobody
there when she’d visited.
The interview was more-or-
less typical of what I have
come to expect from news
magazine-type shows --
rapid-fire questions, pauses
for the answers and lots of
emotion-laden close-ups of
the interviewee. It's usually
obvious that both the ques-
tioner and the one being
questioned have their own
agendas and points to
make. This one was no dif-
ferent.

Whom do we blame?

The next question asked
was, "Whom do you hold
the most responsible for the
death of Kayla Roland, the
first grader with sparkling
eyes and an impish grin
who will never grow up or
have children of her own?"
"I hold myself responsible,”
she replied with candor,
"because I was not there for
my children." And, for her
frank admission, she
should be applauded. So
many neglectful, irresponsi-
ble parents make others
their scapegoats.

In the last few years we've
seen various versions of
murder, both mass and sin-
gle, repeated on play-
grounds and in schools
across the nation -- and in
several foreign countries as
well. Kayla’s killer, whatev-
er his motive or thinking at
the time, left two families
confused and riddled with
pain. The victim, by all
accounts, had had a nor-
mal, loving, protective fam-
ily life -- in contrast to her
slayer’s, which was unpro-
tected, belligerent, chaotic
and dysfunctional.

Based on my information,
the little boy was neglected,
with nobody to guide or
comfort him; it would be
difficult to imagine a harsh-
er, more frightful way to
grow up. Yet today, many
hundreds of thousands do.
Children are hopeless,
dying in a society that is
only aware of them, in
many cases, when things go
wrong. And that is why
groups like the Chase
Youth Commission and
Little League, Boy Scouts
and Girl Scouts, are so vital,
for they acknowledge and
reinforce the positive things
that kids do.

Lost generation

When I was growing up,
people were much more
involved with the raising of
children -- not just their
own, but the neighbor’s,

HIV / AIDS

REQUEST FOR PROPOSAL

Public Notice

The Spokane County Ryan White CARE
Consortium seeks Requests for Proposals (RFP)
for Fiscal Year (FY) 2000/01. Funds which will be
available beginning April 1, 2000 are for programs
that provide care services for individuals living with
HIV / AIDS. Applicants must provide services that
meet strict federal guidelines.

The RFP will be available from the Spokane
AIDS Network (SAN) April 1, 2000. Return
applications to the SAN Office by 2:00 p.m. on
April 30, 2000.

A Technical Assistance Workshop will be held
April 8th from 4:00 p.m. For further information,
Contact SAN at (509) 455-8993.

too. Back then, a communi-
ty was considered to be
family. But in the last 25 to
30 years, we’'ve lost this
sense of shared responsibil-
ity, to a great degree.

Now children are more
likely to care for themselves
when they are not in
school. Their modern
"babysitters” are video
games, Internet access,
cable TV ... and sometimes
contraband items like guns
or drugs.

We have produced a lost
generation -- a generation
that has no control over
who gives them life. And
for some children, like the
killer of Kayla Roland, the
"day care" forced upon
them is to keep on living
every day with violence,
drugs, gangs and weapons.
Let’s face up to it and stop
pretending to be shocked
whenever we read of car-
nage like this. This kid was
the product of whatever his
slice of life offered him.
Like most people, when
acts of grotesque violence
force their way onto the
national arena, I want to
understand "why" not just
"what?"

In my opinion we need
some old-fashioned love
spread around. Like the
rain, this love will help fos-
ter homes (no pun intend-
ed) that will nurture,

encourage, recognize and
protect our children. Kids
have their own ways of
confronting and trying to
solve their own problems,
emotionally and often vio-
lently.

Our children may be white
or black, Asian or Native
American. They play
together and learn together.
Until somebody teaches
them otherwise, racial dif-
ferences don’t seem to mat-
ter. They just bond natural-
ly with each other.

They learn best through
consistent demonstration
and imitation. Teaching
them to choose acts of kind-
ness rather than acts of
hatred is clearly the answer.
But who is teaching them is
the question. The heartache
is to read more and more
real-life stories like this one.
We adults all know it! The
kids themselves know it!
Teachers and school offi-
cials know it! Churches and
social agencies know it! We
all have the best of inten-
tions. But nobody seems to
be doing much to correct
the conditions that lead to
tragedies like this.

And the beat goes on...

y's Barbershop

MASTER
& MASTERBARBERQC.

RBER LARRY

T 301TE. STH AVE.
SPOKAHNE, WA 99202
(509) 534.4483

Spanc (Sraphic Service

Diane Spano
2111 E. Harison Ave.
Spokane, WA 99202

(5009) 535-6686
DSpano4323@acl.com

Brochures
Newsletiers
Business Cards
Letterheads
Calendars
Ad Layout
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Continued fron page 10

For our U.S.
graduates this year

stacles as me. The difference and
the 'problem’ is how we choose
toapproach our challenges.

The problem lies here. I was
fortunate enough to have the sup-
port of a man of color, who was at
the time a high ranking official and
apopular man about campus -
known by most to be a delightful
and kindperson. What I thought
was support, was a compromise in
disguise.

After I expressed my interest,
he showed great enthusiasm, and
Ireceived it well, but then...he said I
may want to change my appear-
ance.In other words, in order to be
successful in my attempt at earning

therespect of my would-be peers, 1
should 'shave and cut' my hair. I
appreciated the concern, really, but
isn't personal grooming a personal-
choice? Why is it that some individ-
uals sacrifice their individuality
andculture to fit in with the main-
stream? It's a 'go with the flow' atti-
tudethat is slowly destroying us...all
of us. When we let the river'scur-
rent guide us, we end up some-
where, we have no destination. The
greatsalmon swim up river, against
the current, to plant the seeds of
thefuture.

I stood by my beliefs and my
appearance, earning the respect of
mypeers, becoming the 1995-96'

District 7 - Stephenson Complex

Senator,representing 1,200 con-
stituents with unwaivering servi-
tude and was the first freshman
nominee and recipient of WSU's

Presidential LeadershipAward -
nominated by one of my con-
stituents and fellow senators.
Peoplerespect us when we are true
to ourselves. How else can we be
true tothem?

To wake up and be the receiver
of another day of life is a gift inand
of itself. To have purpose and set a
positive example for others toob-
serve is a way to return and perpet-
uate that gift. Maybe if those of
uswith experience, as members of
the community share these gifts, we
canhelp prevent the scapegoating of
our youth as those responsible for
thenation's setbacks. We have the
opportunity to prepare them for
setbacks, so that they can comeback,
after all who is really responsile for
theignorance that exists and lingers
in the classroom - the teacher or
thestudent?

“500,000 ABUSED
AND NEGLECTED CHILDREN
NEED A SAFE PLACE TO LIVE.

I CAN CHANGE THAT.”

Ramona Scott, Legal Secretary, CASA Volunteer

For more information call
(509) 477-2469
Nezt traing begins May 2, 2000
Call forJuly date

Like Ramona, you can help abused
and neglected children who are
_ caught up in the complexities of
the court system. Volunteer to
speak up for a child in court. As
a CASA (Court Appointed Special
Advocate) or Guardian Ad Litem
volunteer, your voice can help .
these children find a safe, per- | ‘
manent home where they can
thrive. Call us today. |

AR

A POWERFUL VOICE 1
IN A CHILD'S LIFE.™ ' |

Ry

OBS

Community
Support Specialists

We are looking for a variety of
people to work directly with
developmentally disabled
adults in their homes assisting
with personal care, menu
planning, shopping, recre-
ation, cooking, housekeeping,
social skills, and everything
that enhances people’s lives,
encourages independence,
and fosters self sufficiency
and positive relationships
within our community.

Full time, part time, and on
call shifts are available. Must
be able to work weekends and
some holidays. No experience
is OK, we train. Must be at
least 18, able to lift 50 #s, have
HS diploma or GED, have a
valid license with insured reli-
able car, and pass background
check.

Competitive wage $7.50 to$8
to start with benefit package
for F/T which includes med-
ical, dental, life, disability,
401(k), and tuition assistance.
P/T and On Call make incen-
tive for swing shift and grave
shift.

If interested, please apply at:

S.LSTART

& ASSOCIATES INC.

25 W. Nora, Spokane, WA
AA/EEOE/ADA

SIGN+A~RAMA

NORTH DIVISION LOCATION 2309 N. Division Spokane, WA 99207

509 / 326-5510
Fax 509 / 326-5371

e-mail bbarela@IBM.net
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An Equal Opportunity

Place your |
Affirmative Action Employer

INLAND NORTHWEST HEALTH SERVICES

advertisment

Inland Northwest Health Services,
a not-for-profit corporation,
represents the purposeful coming
together of several health
organizations to provide collabo-
rative health care throughout our
regional community. For a current
listing of job opportunities, stop by §
the Human Resources office or §
send your resume to :

INHS - HR
312 W. 8th, Spokane, WA 99204
Equal Opportunity Employer.

Washington Trust Bank {JJ}

COLLECTORS / S We oéfer an babttvrvacti\‘w.v, . ., |

compensation and

_benefits package Many ideas. One goal.
B l L L l N G R E P s mcludmg mcentive When it comes to generating the best ideas, one thing is for sure—you never know

perfor mance bonuses. ; where they'll come from. Which is why we strive to surround ourselves with quality

o ur g r owt h p u t s yo u i n For immediate 5;?;?5\, mght;rrl;\% :c\':/f;y'sgicnttr:g tt;]febzsrg;ounds, perspectives and experiences to
. e 2 ~ i B isi “!= & %

the consideration, please wisaamoon o nomaton, AW 1S TA

- e-mail your resume to: § Corp.
perfect pOSition! y : Avista Corp. is‘a,nEqual_UppqrrynizyEmpluyer. ¥
Come sev: velvat Ilfe i like in the hottest bandybe@pb.com We are Committed to Diversity in Our Workplace. NYSE: AVA
company in the area! (our preferred way)
At Pitney Bowes, the $4.4 billion leader in =
the mailing and messaging solutions indus- or mail/apply to: - En.1p.loyment. &
try, we’re growing at a phenomenal pace. Training Services

- Pitney Bowes Inc. Attn: Persons with Disabilities
Making an immediate impact in out cut- Human Resources Ex-Offenders,
ting-edge operation, you will: North 1313 Atlantic General Public
* Oversee collections on past due 3rd Floor : ULL SPECTRUM
accounts Spokane, WA 99201 .| rer—— CONTINGENT STAFFING: . . _.
* Answer all customer billing calls = S ‘”!m‘""/cu“?‘m
* Process paperwork Fax: 509-838-8411 PHONE
* Make account calculations We are an equal opportu fozgréi;rgz"nt
* Review bankruptcy statements nity employer committed to PP e

* Enter account information into the sys-

v OoUrsoURrCING
tem

diversity in the workforce Y m‘m‘mo’ |
o A A ‘/ 4./50-9002 CERTIFIED,
To succeed, you must possess collection i E ' : %
and/or billing experience on past due H oy
accounts, a customer-first attitude and ﬁ r P|tney Bowes AdVGI‘tlSlng
PC literacy. Excellent communication, . Rates $7 50

interpersonal, and organizational skills are
essential, along with the ability to work . ; :

under minimal supervision in a call center People Fl'leﬂdly, Pl'ﬂducf Sfﬂﬂff. P SO Hehi
environmentz -

509/891-8658
509/891-7000




EVIPIRE FORD
WHERE IT'S OUR POLICY TO SAY YES!
e YES TO LOWEST PRICES!

e YES TO THE BEST POSSIBLE FINANCING!
e YES TO THE BEST SELECTION!

2001 Sport Track

Premium Sport, Comfort, &
Convenience Groups, and Power Driver
Seat.

2000 Focus ZX3
Antitheft, A/C, AM/FM Stereo, 16 Value
V-TEC.

seve 1,831

*27,586

2001 Ford Supercrew

2000 Superduty Crewcab V-10
XLT, 4x4, 4 wheel ABS, CD, Power Driver
Seat, Keyless Entry and More.

v 54,345

2000 Ranger XL 4x2
112" WB.

Empire Ford will beat any Ford Dealer’s
advertised price on any comparably
equipped Ford product.”

1994 CADILLAC SEVILLE SLS ‘96 F-350 CREW CAB 4X4 ‘99 F-350 CREW CAB 4X4 POWERSTROKE
13,999 ‘18,995 26,995
#6991P, SUNROOF, LOADED. #10077P, XLT, WHITE.
‘99 F-350 CREW CAB 4X4 POWERSTROKE
1999 MERCURY COUGAR ‘97 F-350 CREW CAB 26,995
“15,995 24,499
#6995P, V6, AUTO, SUNROOF. #10099P, 5 SPD, POWERSTROKE. ‘97 F-250 CREW CAB 4X4
27,999
1997 SUBARU OUTBACK S/W ‘97 F-350 CREW CAB 4X4 #10095P, SHORT BED, LOW MILES,
“15,999 24,499 POWERSTROKE.
#80289A. #10100P, 5 SPEED, POWERSTROKE.
‘97 F-350 CREW CAB 4X4 POWERSTROKE
T 1999 MUSTANG CONVERTIBLE ‘09 F-350 CREW CAB 4X4 27,999
“18,999 25,999 #10094P, XLT, REDAWHITE, LOW MILES.
#6997P, BLACK, AUTO. #10088P, RED, AT.
Empire Ford Cars Empire Ford Trucks
; A '3 Jeep Cherokee #6809Q ..........................d $6,999 ‘98 Ford Explorer XLT 4x4 #10062P ...................... $17999
87 Toyota Corolla #30066B ................. $19% % Toyota Corolla 4DR #80304A ............. 389%5 | . 100 Ni :
G 9% Wb . S0 | o o ORI S9  SESCmgo WA o1
R Ford SHO.5Spd #6410 ................ S49% ‘99 Ford Escort Wagon #6976P .............. 39999 | 96 Ford Windstar #10B1P410031P ..................... $12999 ‘99 Ford F-150 Supercab x4 XLT#480029A .............. . 2299
{ % Ford Escort #90006A .................... 54999 ‘% Mercury Cougar #89467B ................. 89999 | 93 Chevrolet Suburban #80030B ........................ $13999 99 Ford Explorer XLT Red #10086P ...................... 82399
{ "% Toyota Corolla #30304A.................. 36499 ‘97 Honda Accord LX #100120 .............. $12999 | 98 Ford Ranger Supercab dx #90057A .................. $14499 "9 Ford F-250 4x4 Powerstroke #30228A . ................ 524,999
{ "% Hyundai Elantra Modified 4800608 ....... $19% 99 Ford Taurus SE, #6%99P .................. $12999 | '98 Ford Ranger Supercab x4 XLT#10023P .............. $14399  '97 Ford F-250 S/C Powerstroke dxd .................... 525,995
‘55 Chevy Cavalier AT, #90035B ................ $79% Plus Many More... ‘% Ford Explorer Sport Low Mi. #100%P ................ $153%5  Plus Many More ...

- *New Ford in dealer inventory. Sale ends 4/24/00.. Includes all Applicable Rebates, including $400 College Grad Rebate.

EMPIRE

G00P

%0”* THE AFFORDABLE FORD STORE!

3rd & Stevens * Downtown Spokane 458-3200 * 800-669-7294
Visit our webiste @ www.empirefordinc.com
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